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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh secara parsial dan simultan variabel
independen Displin Kerja, Lingkungan Kerja, Budaya Organisasi dan Religiusitas
terhadap variabel dependen Kinerja Karyawan pada Sambel Layah Corporation
Purwokerto. Populasi dalam penelitian ini adalah karyawan Sambel Layah Corporation
Purwokerto, dengan jumlah sampel 198 responden. Teknik pengumpulan data yang
digunakan dalam penelitian ini adalah sampling jenuh sementara teknik analisis data
yang digunakan adalah dalam penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi
klasik, analisis regresi linear berganda, uji Determinasi dan uji hipotesis.

Hasil analisis menunjukan bahwa secara parsial Disiplin Kerja berpengaruh Positif
signifikan terhadap Kinerja Karyawan. Kemudian Lingkungan Kerja secara parsial
berpengaruh Positif signifikan terhadap Kinerja Karyawan. Kemudian Budaya
Organisasi secara parsial berpengaruh Positif signifikan terhadap Kinerja Karyawan,
Sementara itu Religiusitas secara parsial berpengaruh positif signifikan terhadap Kinerja
Karyawan . Secara simultan Disiplin Kerja, Lingkungan Kerja, Budaya Organisasi dan
Religiusitas berpengaruh signifikan terhadap kinerja karyawan

Kata Kunci : Disiplin Kerja, Lingkungan Kerja, Budaya Organisasi, Religiusitas,
Kinerja Karyawan.
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ABSTRACT

This study aims to examine the effect of partially and simultaneously the independent
variables of Work Discipline, Work Environment, Organizational Culture and Religiosity
on the dependent variable of Employee Performance in Sambel Layah Corporation
Purwokerto. The population in this study were employees of Sambel Layah Corporation
Purwokerto, with a sample of 198 respondents. The data collection technique used in this
study was saturated sampling while the data analysis technique used was in this study
namely the validity test, reliability test, classic assumption test, multiple linear regression
analysis, Determination test and hypothesis test.

The results of the analysis show that Work Discipline partially has a significant positive
effect on Employee Performance. Then the Work Environment partially has a significant
positive effect on Employee Performance. Then Organizational Culture partially has a
significant positive effect on Employee Performance, Meanwhile Religiosity partially has
a significant positive effect on Employee Performance. Simultaneously Work Discipline,
Work Environment, Organizational Culture and Religiosity significantly influence
employee performance.

Keywords: Work Discipline, Work Environment, Organizational Culture,
Religiosity, Employee Performance.
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