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MOTTO 

 

“lakukanlah  apa yang dapat kita lakukan dan biarlah allah melakukan atas 

apa yang tidak dapat kita lakukan, dan berusahalah untuk selalu ikhlas dalam 

segala hal” 
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  PERCEVED ORGANIZATIONAL SUPPORT (POS) AND 

CAREER INFLUENCE ON EMPLOYEE RETENTION 
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ABSTRACT 

 

This study aims to determine the effect of compensation, work 

environment, perceived organizational support (POS) and career development on 

employee retention in Muhammadiyah Siti Aminah Bumiayu General Hospital. 

This research uses quantitative methods. The population in this study were all 

permanent employees of Mhammadiyah Public Hospital, Siti Aminah Bumiayu. 

The sampling technique uses a purposive sample. The sample in this study was 

141 respondents. The analytical tools used in this study are the validity test, 

reliability test, classic assumption test, multiple regression analysis, t test and F 

test. The results showed that the compensation variable, work environment, 

perceived organizational support (POS) and career development had a 

simultaneous effect on employee retention. The results of the partial analysis test 

show that compensation, work environment, perceived organizational support 

(POS) a positive and significant effect on employee retention, while career 

development partially has a negative and not significant effect on employee 

retention. 

 

 

Keywords: Compensation, Work Environment, Perceved Organizational Support  

(POS) and Career Development of Employee Retention in General  

Hospital. 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, 

lingkngan kerja, perceved organizational support (POS) dan pengmbangan karir 

terhadap retensi karyawan di RSU Muhammadiyah Siti Aminah Bumiayu. 

Penelitian ini menggunakan metode kuantitatif. Populasi dalam penelitian ini 

adalah seluruh karyawan tetap RSU Muhammadiyah Siti Aminah Bumiayu. 

Teknik pengambilan sampel menggunakan purposiv sample. Sampel pada 

penelitian ini adalah sebesar 141 responden. Alat analisis yang digunakan dalam 

penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi 

berganda, uji t dan uji F. Hasil penelitian menunjukkan bahwa variabel 

kompensasi, lingkngan kerja, perceved organizational support (POS) dan 

pengmbangan karir berpengaruh simultan terhadap retensi karyawan. Hasil uji 

analisis secara parsial menunjukkan bahwa kompensasi, lingkngan kerja, perceved 

organizational support (POS) berpengaruh positif dan signifikan terhadap retensi 

karyawan, sedangkan pengembangan karir secara parsial berpengaruh tidak 

signifikan terhadap retensi karyawan. 

 

Kata kunci :  Kompensasi, Lingkngan Kerja, Perceved Organizational Support 

(POS) dan Pengmbangan Karir terhadap Retensi Karyawan di 

RSU. 
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