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ABSTRAK

Tujuan dari penelitian ini adalah untuk menguji apakah budaya organisasi,
komitmen organisasi dan lingkungan kerja berpengaruh terhadap Kkinerja kinerja
karyawan PDAM Tirta Satria Kabupaten Banyumas. Pengambilan sampel dalam
penelitian ini menggunakan metode Non-Probability sampling dengan teknik
Accidental sampling dengan jumlah 182 karyawan. Teknik analisis ini
menggunakan uji validitass, uji reliabilitas, uji asumsi klasik, uji analisis regresi
linier berganda, uji koefisien determinasi, dan uji hipotesis. Hasil analisis
menunjukan bahwa secara parsial budaya organisasi, komitmen organisasi dan
lingkungan kerja berpengaruh positif signifikan terhadap kinerja karyawan. Dan
secara simultan budaya organisasi, komitmen organisasi dan lingkungan kerja

berpengaruh positif signifikan terhadap kinerja karyawan.

Kata kunci : Kinerja karyawan, Lingkungan Kerja, Komitmen Organisasi, Budaya
Organisasi
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THE INFLUENCE OF ORGANIZATIONAL CULTURE,
ORGANIZATIONAL COMMITMENT AND WORK ENVIRONMENT
TOWARD THE PERFORMANCE OF EMPLOYEES IN PDAM TIRTA

SATRIA, BANYUMAS REGENCY
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ABSTRACT

The purpose of this study was to investigate whether or not organizational
culture, organizational commitment and work environment influenced the
performance of employees of PDAM Tirta Satria, Banyumas Regency. The
subject of this study was selected by using Non-Probability sampling method with
accidental sampling technique in which 182 employees. The analysis techniques
used were validity test, reliability test, classic assumption test, multiple linear
regression analysis test, coefficient of determination test and hypothesis test. The
results of the analysis showed that partially the organizational -culture,
organizational commitment and work environment significantly positive
influenced the performance of employees. Furthermore, simultaneously,
organizational culture, organizational commitment, work environment influenced

the performance of employees significantly positive.

Keywords: Employees’ Performance, Work Environment, Organizational

Commitment, Organizational Culture
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