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KEPUASAN KERJA TERHADAP KINERJA PERAWAT
RSUD BANYUMAS

Beny Kurniawan’, Suyoto?
Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah Purwokerto

ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel
disiplin kerja, lingkungan kerja, dan kepuasan kerja terhadap kinerja perawat.
Jenis penelitian ini adalah penelitian kuantitatif. Pengambilan sampel pada
penelitian ini menggunakan purposive sampling dengan jumlah sampel 143 orang.
Penelitian ini mengambil subyek di RSUD Banyumas. Teknik analisis data yang
digunakan uji analisis regresi linier berganda. Hasil analisis data menunjukkan
bahwa variabel disiplin kerja berpengaruh positif signifikan terhadap kinerja
perawat, lingkungan kerja berpengaruh positif signifikan terhadap Kkinerja
perawat, dan kepuasan kerja berpengaruh positif signifikan terhadap kinerja
perawat. Berdasarkan hasil analisis data menunjukkan bahwa variabel kepuasan
kerja yang paling berpengaruh terhadap kinerja perawat RSUD Banyumas

Kata kunci : Disiplin Kerja, Lingkungan Kerja, Kepuasan Kerja, Kinerja Perawat
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THE EFFECT OF WORK DICIPLINE, WORK ENVIRONMENT, AND
WORK SATISFACTION ON NURSING PERFORMANCE
RSUD BANYUMAS

Beny Kurniawan’, Suyoto?
Faculty of Economics and Business,
University of Muhammadiyah Purwokerto

ABSTRACT

The purpose of this study was to determine the effect of work dicipline, work
environment, and work satisfaction variables on nursing performance. This type
of research is quantitative research. Sampling in this study using purposive
sampling with a sample size of 143 people. This study took the subject at RSUD
Banyumas. Data analysis techniques used are multiple linear regression analysis.
The results of data analysis indicate that the variable work dicipline has a
positive significant effect on nursing performance, work environment has a
positive significant effect on nursing performance, and work satisfaction has a
positive significant effect on nursing performance. Based on the results of data
analysis shows that the work satisfaction variables that most influence the
performance of nursing of RSUD Banyumas.

Keywords: Work Dicipline, Work Environment, Work Satisfaction, Nursing
Performance.

XVii

Pengaruh Disiplin Kerja..., Beny Kurniawan, Fakultas Ekonomi dan Bisnis UMP, 2019





