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ABSTRAK 

 

Penelitian ini berjudul pengaruh kepemimpinan, budaya organisasi, dan kompensasi terhadap 

kinerja perawat RSI PKU Muhammadiyah Tegal. Tujuan penelitian ini untuk mengetahui 

pengaruh kepemimpinan, budaya organisasi, dan kompensasi terhadap kinerja perawat RSI PKU 

Muhammadiyah Tegal.Subyek penelitian ini adalah perawat RSI PKU MuhammadiyahTegal. 

Teknik pengumpulan data adalah purposive sampling dengan menggunakan 122 sampel 

responden. Uji Instrumen yang digunakan uji validitas, reliabilitas, semua item pernyataannya 

valid dan reliabel, selain itu terbebas dari uji asumsi klasik. Teknik analisis data yang digunakan 

yaitu analisis regresi berganda, uji hipotesis. Hasil analisis menunjukkan variabel kepemimpinan, 

budaya organisasi, dan kompensasi secara simultan dan parsial berpengaruh positif signifikan 

terhadap kinerja perawat.  

 

Kata kunci : kepemimpinan, budayaorganisasi, kompensasi, dankinerja 
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ABSTRAK 

 
This study entitled the influence of leadership, organizational culture, and compensation for the 

performance of nurses at PKU Muhammadiyah  Tegal Hospital. The purpose of this study was to 

determine the effect of leadership, organizational culture, and compensation on the performance 

of nurses at PKU Muhammadiyah  Tegal Hospital. The subjects of this study were nurses of PKU 

Muhammadiyah Tegal Hospital. Data collection techniques were purposive sampling using 122 

samples of respondents. The instrument test used validity, reliability, all items statement is valid 

and reliable, besides being free from classical assumption tests. The data analysis technique used 

is multiple regression analysis, hypothesis testing. The results of the analysis show that leadership, 

organizational culture, and compensation variables simultaneously and partially have a 

significant positive effect on the performance of nurses. 

 

 
Keywords : leadership, organizational culture, compensation, and performance 
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