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PENGARUH KEPEMIMPINAN, DISIPLIN KERJA DAN
MOTIVASI TERHADAP KINERJA KARYAWAN
PADA PT SUGAR GROUP COMPANIES

Guntur Adhy Sukma: , Suyoto M.Si:

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Lingkungan kerja,
disiplin kerja, dan motivasi terhadap kinerja karyawan pada PT Sugar Group
Companies. Dalam penelitian ini, teknik yang digunakan adalah teknik
sampling "Purposive Sampling”. Penelitian ini menggunakan sampel 87
karyawan. Kuesioner penelitian telah lulus uji analisis validitas, reliabilitas
asumsi klasik, dan analisis regresi linier berganda.

Berdasarkan analisis regresi uji t dan uji F diperoleh hasil bahwa
lingkungan kerja secara parsial berpengaruh signifikan terhadap kinerja
karyawan, disiplin kerja secara parsial berpengaruh signifikan terhadap
kinerja karyawan dan motivasi secara parsial berpengaruh signifikan terhadap
kinerja karyawan. Adapun lingkungan kerja disiplin kerja dan motivasi
berpengaruh secara simultan terhadap kinerja karyawa.

Kata kunci: Kinerja karyawan, lingkungan kerja, disiplin kerja dan motivasi.
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THE EFFECT OF LEADERSHIP, DISCIPLINE OF WORK AND
MOTIVATION OF EMPLOYEES PERFORMANCE
AT PT SUGAR GROUP COMPANIES

Guntur Adhy Sukmau: , Suyoto M.Si2

ABSTRACT

This study aims to understand the effect of work environment, work
discipline, and motivation on employee performance at PT Sugar Group
Companies. In this study, the technique used was "Purposive Sampling"
sampling technigue. This study used sample of 87 employees. The research
questionnaire has passed the analysis of validity and reliability.

Based on regression analysis, t test and F test showed that the work
environment partially has a significant effect on performance. While work
discipline and motivation partially have a significant effect on employee
performance. The work discipline and motivation environment
simultaneously affect employee performance. Implications of the results of
research on the object of research have been discussed in this study.

Keywords: employee performance, work environment, work discipline and
motivation.
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