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ABSTRAK 
Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh 

lingkungan kerja, motivasi dan disiplin kerja terhadap kinerja pegawai Pengadilan 

Negeri Purwokerto. Teknik sampling yang dipakai adalah metode sensus dan alat 

analisis yang digunakan adalah regresi linier berganda. Hasil analisis 

menunjukkan secara parsial lingkungan kerja secara parsial berpengaruh 

signifikan terhadap kinerja pegawai. Motivasi secara parsial berpengaruh 

signifikan terhadap kinerja pegawai dan disiplin kerja secara parsial berpengaruh 

signifikan terhadap kinerja pegawai. Lingkungan kerja, motivasi dan disiplin kerja 

berpengaruh secara silmutan terhadap kinerja pegawai. 

 

Kata Kunci: Lingkungan Kerja, Motivasi, Disiplin Kerja dan Kinerja Karyawan. 
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ABSTRACT 
The research aims to examine and analyze the influence of work environment, 

motivation and work discipline toward performance of employee in Pengadilan 

Negeri Purwokerto. A sampling technique uses a census method and the 

analytical tool used is multiple linear regression. Analysis result demonstrates 

that work environment that partially have a significant influence toward employee 

performance. Motivation that partially have a significant influence toward 

employee performance and work discipline that partially have a significant 

influence toward employee performance. Work environment, motivation and work 

discipline affect silmutan on employee performance. 

 

Keywords: Work environment, Motivation, work discipline and employee 

performance. 
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