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MOTTO

“Black and white are the colors of photography. They symbolize the alternatives
of hope and despair to which mankind is subjected. ”

(Robert Frank)

“Kegagalan dan keberhasilan merupakan suatu proses untuk mencapai
kesuksesan. Tetapi dalam mengejar kesuksesan harus berlandaskan dengan
konsistensi untuk selalu bergerak maju dan lebih inovatif”

(Peneliti)
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, lingkungan
kerja dan kepuasan kerja terhadap Kinerja karyawan di PT. Telekomunikasi
Indonesia Cabang Purwokerto. Dalam penelitian ini menggunakan teknik
sampling jenuh. Kuesioner penelitian telah lolos uji analisis validitas, reliabilitas,
normalitas dan heteroskedastisitas.

Berdasarkan analisis uji T dan uji F diperoleh hasil bahwa motivasi,
lingkungan kerja, dan kepuasan kerja secara parsial berpengaruh signifikan
terhadap kinerja karyawan PT. Telekomunikasi Indonesia Cabang Purwokerto.
Adapun motivasi, lingkungan kerja dan kepuasan kerja secara simultan
berpengaruh signifikan terhadap Kkinerja karyawan PT. Telekomunikasi
Indonesia Cabang Purwokerto.

Kata kunci: Kinerja, motivasi, lingkungan kerja, kepuasan kerja.
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ABSTRACT

This study aimed to figure out the effect of motivation, work invorentment and job
satisfaction toward employees performance in PT. Telecommunication Indonesia
purwokerto branch office. Research questionnaire had been tested using analysis
test of validity, reliability, normality and heteroscedasticity. Based on regression
analysis of T test and F test, it obtained that motivation, work invorentment, and
job satisfaction partially had significant effect on the employees performance in
PT. Telecommunication Indonesia Purwokerto branch office. The motivation,
work invorentment and job satisfaction affected simultaneously on the employees’
performance in PT. Telecommunication Indonesia Purwokerto branck office.

Keywords: Performance, motivation, work invorentment, job satisfaction
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