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FAKTOR-FAKTOR YANG MEMPENGARUHI KEPUASAN KERJA
PERAWAT
DI RSUD AJIBARANG

Tusi Febriyati *, . Wahyu Ikka Setyarini 2, Supriyadi

Abstrak

Latar belakang Perawat sebagai tenaga terbesar dan komponen utama di
rumahsakit, merupakan tenaga terdepan dan yang paling sering kontak langsung
dengan pasien tingkat kepuasan kerjanya sangat mempengaruhi kesuksesan
pencapaian tujuan rumahsakit (Abdullah &Nahla, 2006).

Tujuan Hipotesa penelitian ini: apakah adahubunganantarabebankerja, imbalan,
pengembangan  karir, rekan kerja dan  kondisi  tempat kerja
dengankepuasankerjaperawat di RSUD Ajibarang.

Metode Merupakan penelitian deskriptif analitik dengan pendekatan cross
sectional. Sampel sebanyak 55 orang perawat menggunakan rumus solvin.Teknik
sampling menggunakan proporsional random sampling.Variabel independen
beban kerja,imbalan, pengembangan karir, rekan kerja dan kondisi tempat kerja.
Variabel dependen adalah kepuasan kerja. Alat ukur menggunakan kuesioner. Uji
yang digunakan adalahuji chi square.

Hasil Pengaruh beban kerja terhadap kepuasan kerjaperawat, p = 0,005 , OR
sebesar 5,884.Pengaruh imbalan terhadap kepuasan kerja perawat, p = 0,022, OR
sebesar 4,250. Pengaruh pengembangan Karir terhadap kepuasan kerja perawat, p
= 0,01, OR sebesar8,500. Pengaruh rekan kerja terhadap kepuasan kerja perawat,
p = 0,088, OR sebesar 3,00. Pengaruh kondisi tempat kerja terhadap kepuasan
kerja perawat, p = 0,022, ORsebesar4,250.

Kesimpulan Hasil penelitian ada pengaruh yang signifikan antara variable
imbalan, bebankerja, pengembangan karir, dan kondisi kerja terhadap kepuasan
kerja perawat di RSUD Ajibarang

Kata kunci : faktor-faktor kepuasan kerja, kepuasan kerja, perawat
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INFLUENTIAL FACTORSON THE JOB SATISFACTION OF NURSE
AT RSUD AJIBARANG

Tusi Febriyati *, Wahyu Ikka Setyarini 2, Supriyadi *

Abstract

Background Nurse as the highest employee and the main component in Hospital,
is the front line service and the most frequenly worker in direct correlation to
patient, is influenced by job satisfaction for the succesful mission of hospital
(Abdullah & Nahla, 2006)

Objectives Research Hypothesis : Whether or not there is a corelation between
work load, wage, career development, colleague and work condition, and the job
satisfaction of nurse at RSUD Ajibarang.

Methods It is was a Descriptive Analytic Research through sectional approach.
The sample was 55 Nurses with solvin formula. Technical Sampling used
Proportional Random sampling. Independent variable were work load,wage,
career development, colleague and work place condition. Dependent Variable was
Job Satisfaction. Measuring Instrumentsusing used questioner.Test used Chi
Square Test.

Results The influence of work load on the nurse’s job satisfaction, p = 0,005 or
about 5,884. The influence of wage on the nurse’s job satisfaction, p = 0,022 or
about 4,250. The influence of career development on the nurse’s job satisfaction,
p = 0,088 or about 3,00. The influence of work place of condition on the nurse’s
job satisfaction, p = 0,022 or about 4,250

Conclusions From the results of research, there was a significant impact between
variables of work load, wage, career development, colleague and work place
condition, and the job satisfaction of nurse.

Keywords: Factors on the job satisfaction, job satisfaction, nurse
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