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HUBUNGAN INSENTIF, REKAN KERJA DAN BEBAN KERJA DENGAN
KEPUASAN KERJA TENAGA PERAWAT PUSKESMAS WILAYAH EKS-
KOTIP PURWOKERTO

Hajar Rinowati', Dedy Purwito?, Basuki Rakhmat®
ABSTRAK

Latar Belakang : Ada hubungan antara insentif, rekan kerja dan beban kerja dengan
kepuasan kerja tenaga perawat Puskesmas wilayah eks-Kotip Purwokerto.

Tujuan : Mengetahui bagaimanakah hubungan antara insentif, rekan kerja dan beban
kerja dengan kepuasan kerja tenaga perawat Puskesmas wilayah Eks-Kotip
Purwokerto.

Metodologi : Penelitian ini menggunakan metode deskriptif korelasi dengan
pendekatan Cross Sectional. Sampel yang digunakan sejumlah 36 orang. Teknik
analisa data menggunakan uji Chi Square.

Hasil dan Kesimpulan : Hasil dan kesimpulan pada penelitian ini adalah ada
hubungan antara insentif dengan kepuasan kerja dimana nilai p value sebesar 0,025 <
nilai a sebesar 0,05, tidak ada hubungan antara rekan kerja dengan kepuasan kerja
dimana nilai p value sebesar 1,000 > nilai a sebesar 0,05 dan tidak ada hubungan
antara beban kerja dengan kepuasan kerja dimana nilai p value sebesar 0,708 > nilai a
sebesar 0,05.

Kata Kunci : insentif, rekan kerja, beban kerja, kepuasan kerja

vii

Hubungan Intensif Rekan..., Hajar Rinowati, Fakultas llmu Kesehatan S1 UMP, 2013



THE CORRELATION OF INCENTIVES, PARTNERS AND WORK LOAD WITH
JOB SATISFACTION OF NURSES AT HEALTH CARE UNIT EX-KOTIP
PURWOKERTO AREA

Hajar Rinowati', Dedy Purwito?, Basuki Rakhmat®

ABSTRACT

Background : There was correlation between Incentives, Partners And Work Load
With Job Satisfaction Of Nurses At Health Care Unit Ex-Kotip Purwokerto Area.
Objective : To know How correlation between Incentives, Partners And Work Load

With Job Satisfaction Of Nurses At Health Care Unit Ex-Kotip Purwokerto Area.
Research Method : This Research used Descriptive Correlation Method with Cross
Sectional Approach. Sample of this research used 36 people. Data Analysis
Technique used Chi Square Test.

Result and Conclusion : Result and conclusion on this Research there was
Correlation between incentive with job satisfaction where p value was 0.025 <a value
was 0.05, there was no Correlation between partner with job satisfaction where p
value was 1.000> a value was 0.05 and there was no Correlation between work load
with job satisfaction where p value was 0.708> a value was 0.05.

Keywords : incentive, partners, work load, job satisfaction
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