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ABSTRAK 

 

Penelitian ini memiliki  tujuan untuk menganalisis secara parsial dan simultan 

: 1) disiplin kerja terhadap kinerja karyawan, 2) motivasi intrinsik terhadap kinerja 

karyawan, 3) motivasi ektrinsik terhadap kinerja karyawan, 4) pengembangan karir 

terhadap kinerja karyawan, 5) kompensasi terhadap kinerja karyawan, 6) disiplin 

kerja, motivasi intrinsik, motivasi ektrinsik, pengembangan karir, kompensasi 

terhadap kinerja karyawan. Jenis penelitian yang digunakan yaitu penelitian survei. 

Penelitian ini mengambil lokasi di Bank BRI cabang Purwokerto, penelitian 

ini menggunakan 120 karyawan sebagai responden penelitiannya. Pembuktian 

hipotesis penelitian ini menggunakan regresi linear berganda. Hasil yang diperoleh 

dari penelitian ini adalah 1) disiplin kerja memliki pengaruh signifikan terhadap 

kinerja karyawan 2) motivasi intrinsik tidak memiliki pengaruh signifikan terhadap 

kinerja karyawan 3) motivasi ektrinsik tidak memiliki pengaruh signifikan terhadap 

kinerja karyawan 4) pengembangan karir tidak memiliki pengaruh signifikan terhadap 

kinerja karyawan 5) kompensasi memiliki pengaruh signifikan terhadap kinerja 

karyawan 6) disiplin kerja, motivasi intrinsik, motivasi ektrinsik, pengembangan karir 

dan kompensasi memiliki pengaruh signifikan terhadap kinerja karyawan. 

Kata kunci : Disiplin Kerja, Motivasi Intrinsik, Motivasi Ektrinsik,         

Pengembangan Karir, Kompensasi, Kinerja Karyawan. 
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ABSTRACT 

 

   This research was aimed at analyzing both partially and simultaneously : 1) 

work discipline towards the performance of employees, 2) intrinsic motivation 

towards the performance of employees, 3) extrinsic motivation towards the 

performance of employees, 4) career development towards the performance of 

employees, 5) compensation towards the performance of employees, 6) work 

discipline, intrinsic and extrinsic motivation, career development, and compensation 

towards the performance of employees. The design of this research was survey. 

   This research took place in Bank BRI Branch Office Purwokerto. There were 

120 employees as respondents getting involved in this research. To test the 

hypothesis, multiple linear regression was used. From the result of the research, it 

was know that 1) work discipline had significant effect towards the performance of 

employee, 2) intrinsic motivation had no significant effect towards the performance of 

employee, 3) extrinsic motivation had no significant effect towards the performance of 

employee, 4) career development had no effect towards the performance of employee, 

5) compensation had significant effect towards the performance of employee, 6) work 

discipline, intrinsic and extrinsic motivation, career development and compensation 

had significant effect towards the performance of employee.  

Keywords : Work Discipline, Intrinsic and Extrinsic Motivation,                                 

Career Development, and Compensation, Performance of 

Employee.  
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