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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan,
motivasi, kompetensi dan lingkungan kerja terhadap kinerja karyawan PT.Hetira
Glehazz. Populasi dalam penelitian ini adalah karyawan PT.Hetira Glehazz
dengan sampel 120 karyawan dengan menggunakan metode survey data lapangan.
Metode Analisis data dilakukan dengan menggunakan bantuan program komputer
yaitu SPSS (Statistical Package For Science) versi 16.0. Ada beberapa tehnik
analisis data yang digunakan dalam penelitian ini seperti statistik deskriptif, uji
kualitas data, uji validitas, uji reliabilitas, uji asumsi Klasik seperti uji normalitas
data, uji multikolinearitas, uji Heteroskedastisitas, analisis regresi, regresi linier
berganda, uji R?, uji T dan uji F.

Hasil penelitian ini menunjukan variabel kepemimpinan, motivasi,
kompetensi dan lingkungan kerja terhadap kinerja karyawan secara bersamaan
berpengaruh terhadap kinerja.

Kata Kunci: Kepemimpinan, Motivasi, Kompetensi Dan Lingkungan Kerja
Terhadap Kinerja Karyawan.
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ABSTRACT

This research aimed to know the effect of leadership, motivation,
competence and working environment towards performence of employees in
PT.Hetira Glehazz. The population of this research was employees of PT. Hetira
Glehazz. The 120 employees were chosen where taken as samples. The method
of this research was field data survey. The data analysis was done with help of
SPSS program (Statistical Package for Science) Version 16. The technique of
data analysis used in this research were descriptive statistic, data quality test,
validity test, reliability test, classical assumption test such as data normality test,
multicolinearity test, heteroskedastisity, regression analysis, multiple linear
regression, R? test, T test, Ftest. The finding of the research show that variables
leadership, motivation, competence and working area toward performance of
employees simultaneously has effect on the performance.

Keywords: leadership, motivation, competence and working area toward
performance of Employees
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