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PENGARUH DISIPLIN KERJA, STRES KERJA, DAN LINGKUNGAN
KERJA TERHADAP KINERJA PEGAWAI BADAN
PERTANAHAN NASIONAL (BPN)

KABUPATEN KEBUMEN

Dipo Tata Gesang, Suyoto
ABSTRAK

Jenis penelitian yang digunakan dalam penelitian ini adalah penelitian kuantitatif
yaitu peneliti melihat hubungan variabel terhadap objek yang diteliti lebih bersifat
sebab akibat (kasual). Variabel independen dalam penelitian ini adalah Disiplin
Kerja, Stres Kerja dan Lingkungan Kerja sedangkan variabel dependennya adalah
kinerja pegawai. Objek penelitian ini adalah pegawai Badan Pertnahan Nasional
(BPN) Kabupaten Kebumen, penelitian ini menggunakan 93 responden. Teknik
pengumpulan data yang digunakan adalah menggunakan seluruh anggota
populasinya disebut sampel total (total sampling) atau sensus. Sementara teknik
analisis data yang digunakan dalam penelitian ini yaitu uji validitas dan
reliabilitas, statistik deskriptif, uji asumsi klasik, analisis regresi berganda, dan uji
hipotesis. Hasil analisis menunjukkan bahwa secara parsial Disiplin Kerja
berpengaruh terhadap kinerja pegawai dengan nilai thiwung 4,427 > tupe 1,986.
Sementara itu Stres Kerja secara parsial tidak berpengaruh terhadap kinerja
pegawai dengan nilai thiwung -3,789 < twper 1,986, dan Lingkungan Kerja secara
parsial berpengaruh terhadap Kinerja dengan thiwung 2,874 > tianel 1,986.

Kata kunci : Disisplin Kerja, Stres Kerja, dan Lingkungan kerja dan Kinerja
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THE EFFECTS OF WORK DISCIPLINE, WORK STRESS, AND WORK
ENVIRONMENT TOWARD EMPLOYEES' PERFORMANCE AT
NATIONAL LAND AGENCY (BPN) OF KEBUMEN REGENCY

ABSTRAK

The type of research employed in this study was qualitative, where the researcher
tried to view the correlation between variable and its researched object, which
was a cause and effect correlation as its nature. The independent variables were
work disciplines, work stress, and work environment (workplace), while its
dependent variable was employees' performance. The research objects were
employees working at National Land Agency (Badan Pertanahan Nasional/BPN)
of Kebumen regency; it selected 93 respondents. Technique of data collection was
by using all population members; it was total sampling or census. Meanwhile
techniques of data analysis were validity test, reliability test, descriptive statistics,
classical assumption test, multiple regression analysis, and hypothesis test. The
result of analysis showed that partially employees' work discipline affected their
performance with value of tcount 4.427 &gt; ttable 1.986. Meanwhile employees’
work stress partially did not affect their performance with value of tcount -3.789
&It; ttable 1.986, and employees' work environment partially affected their
performance with tcount 2.874 &gt; ttable 1.986.

Keywords: Work discipline, work stress, work environment, and performance
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