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MOTTO 

“Allah tidak akan membebani seseorang melainkan sesuai dengan 

kesanggupannya” 

(Qs Al-Baqarah: 286) 

 

“Demi angka yang tinggi sampai lupa nilai kehidupan” 

 (Muhammad Fajar Fadhlurrahman) 

 

“Jam manusia selalu terburu-buru, tetapi jam Tuhan selalu tepat waktu” 

(Mykhailo Mudryk) 
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ABSTRAK 

 
Tujuan dari penelitian ini adalah untuk mengetahui pengaruh motivasi, 

disiplin kerja, keselamatan dan kesehatan kerja terhadap produktivitas kerja 

karyawan di PT. Embee Plumbon Textile Cirebon. Jenis penelitian ini adalah 

penelitian kuantitatif, pengambilan sampel yang digunakan dalam penelitian ini 

sebanyak 98 responden dengan menggunakan teknik purposive sampling. Teknik 

analisis data yang digunakan dalam penelitian ini yaitu uji instrumen, statistik 

deskriptif, uji asumsi klasik, analisis data, dan uji hipotesis. Berdasarkan hasil 

pengujian diperoleh hasil bahwa: (1) Motivasi kerja secara parsial berpengaruh 

positif signifikan terhadap produktivitas kerja karyawan. (2) Disiplin kerja secara 

parsial berpengaruh positif signifikan terhadap produktivitas kerja karyawan. (3) 

Keselamatan dan kesehatan kerja secara parsial berpengaruh positif signifikan 

terhadap produktivitas kerja karyawan.  

 

Kata Kunci: Motivasi, disiplin kerja, keselamatan dan kesehatan kerja, 

produktivitas kerja karyawan.  
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ABSTRACT 
 

The aim of this research is to determine the influence of work motivation, work 

discipline, occupational safety and and health on employee work productivity at 

PT. Embee Plumbon Textile Cirebon. This type of research is quantitative research, 

the sample used in this research was 98 respondents using purposive sampling 

techniques. The data analysis techniques used in this research are instrument 

testing, descriptive statistics, classical assumption testing, data analysis, and 

hypothesis testing. Based on the test results, the results showed that: (1) Partially 

Work motivation have a positive and significant effect on employee work 

productivity. (2) Partially Work discipline have a positive and significant effect on 

employee work productivity. (3) Partially occupational safety and health have a 

positive and significant effect on employee work productivity. 
 

Keywords: Work motivation, work discipline, occupational safety and health, 

employee work productivity. 

 

  

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xiii 

 

DAFTAR ISI 

HALAMAN JUDUL .............................................................................................. i 

HALAMAN PERSETUJUAN ............................................................................. ii 

HALAMAN PENGESAHAN .............................................................................. iii 

HALAMAN PERNYATAAN ORISINALITAS ............................................... iv 

HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI.......................... v 

MOTTO ................................................................................................................ vi 

PERSEMBAHAN ................................................................................................ vii 

KATA PENGANTAR ........................................................................................ viii 

ABSTRAK ............................................................................................................ xi 

ABSTRACT ......................................................................................................... xii 

DAFTAR ISI ....................................................................................................... xiii 

DAFTAR TABEL .............................................................................................. xvi 

DAFTAR GAMBAR ......................................................................................... xvii 

DAFTAR LAMPIRAN .................................................................................... xviii 

BAB I PENDAHULUAN ...................................................................................... 1 

A. Latar Belakang ................................................................................................ 1 

B. Rumusan Masalah ........................................................................................... 7 

C. Tujuan Penelitian ............................................................................................ 7 

D. Pembatasan Masalah ...................................................................................... 8 

E. Manfaat Penelitian .......................................................................................... 8 

BAB II  TINJAUAN PUSTAKA ........................................................................ 10 

A. Landasan Teori ............................................................................................. 10 

1. Teori Keseimbangan dan Teori Hierarki Kebutuhan ................................. 10 

2. Produktivitas Kerja .................................................................................... 12 

3. Motivasi Kerja ........................................................................................... 15 

4. Disiplin Kerja ............................................................................................. 18 

5. Keselamatan dan Kesehatan Kerja (K3) .................................................... 21 

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xiv 

 

B. Hasil Penelitian Terdahulu ........................................................................... 23 

C. Kerangka Pemikiran ..................................................................................... 34 

D. Hipotesis ....................................................................................................... 37 

BAB III METODE PENELITIAN .................................................................... 38 

A. Jenis Penelitian ............................................................................................. 38 

B. Populasi dan Sampel ..................................................................................... 38 

1. Populasi ...................................................................................................... 38 

2. Sampel ....................................................................................................... 39 

3. Teknik Pengambilan Sampel ..................................................................... 39 

C. Jenis Data dan Metode Pengumpulan Data .................................................. 41 

1. Jenis Data ................................................................................................... 41 

2. Sumber Data .............................................................................................. 41 

3. Teknik Pengumpulan Data......................................................................... 42 

D. Variabel Penelitian ....................................................................................... 43 

1. Variabel Bebas atau Independent Variable (X) ......................................... 43 

2. Variabel Terikat atau Dependent Variable (Y).......................................... 43 

E. Definisi Operasional dan PengukuranVariabel ............................................. 43 

1. Variabel Terkait atau Variabel Dependent (Y).......................................... 43 

2. Variabel Bebas atau Independent Variable (X) ......................................... 44 

F. Metode Analisis Data .................................................................................... 47 

1. Uji Statistik Deskriptif ............................................................................... 48 

2. Uji Instrumen Data..................................................................................... 48 

3. Uji Asumsi Klasik ...................................................................................... 49 

4. Uji Analisis Data ........................................................................................ 51 

5. Kecocokan Model ...................................................................................... 52 

6. Uji Hipotesis t (Parsial) ............................................................................. 53 

BAB IV HASIL DAN PEMBAHASAN ............................................................ 57 

A. Gambaran Umum PT. Embee Plumbon Textile Cirebon ............................. 57 

1. Sejarah Singkat .......................................................................................... 57 

2. Response Rate ............................................................................................ 57 

B. Karakteristik Responden ............................................................................... 58 

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xv 

 

1. Karakteristik Responden Berdasarkan Jenis Kelamin ............................... 58 

2. Karakteristik Responden Berdasarkan Usia .............................................. 58 

3. Karakteristik Responden Berdasarkan Pendidikan .................................... 59 

4. Karakteristik Responden Berdasarkan Bagian Pekerjaan .......................... 59 

C. Hasil Uji Statistik Deskriptif ........................................................................ 60 

1. Variabel Produktivitas Kerja Karyawan (Y) ............................................. 60 

2. Variabel Motivasi Kerja (X1) .................................................................... 62 

3. Variabel Disiplin Kerja (X2) ..................................................................... 63 

4. Variabel Keselamatan dan Kesehatan Kerja (X3) ..................................... 65 

D. Hasil Uji Validitas dan Reliabilitas .............................................................. 67 

E. Uji Asumsi Klasik ......................................................................................... 69 

1. Uji Normalitas ........................................................................................... 69 

2. Uji Multikolinieritas .................................................................................. 70 

3. Uji Heteroskedastidas ................................................................................ 71 

F. Analisis Data ................................................................................................. 71 

1. Analisis Regresi Linier Berganda .............................................................. 71 

2. Uji Kecocokan Model ................................................................................ 73 

G. Uji Hipotesis t ............................................................................................... 74 

H. Pembahasan .................................................................................................. 77 

1. Pengaruh Motivasi Kerja Terhadap Produktivitas Kerja Karyawan ......... 77 

2. Pengaruh Disiplin Kerja Terhadap Produktivitas Kerja Karyawan ........... 78 

3. Pengaruh Keselamatan dan Kesehatan Kerja Terhadap Produktivitas Kerja 

Karyawan ....................................................................................................... 80 

BAB V PENUTUP ............................................................................................... 82 

A. Kesimpulan ................................................................................................... 82 

B. Keterbatasan dan Saran ................................................................................. 82 

DAFTAR PUSTAKA .......................................................................................... 85 

LAMPIRAN ......................................................................................................... 90 

 

  

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xvi 

 

DAFTAR TABEL 

 

Tabel 2.1 Hasil Penelitian Terdahulu .................................................................... 24 

Tabel 3.1 Tabel Data Seluruh Karyawan PT. Embee Plumbon Textile Cirebon .. 38 

Tabel 3.2 Rencana Pembagian Responden ........................................................... 41 

Tabel 3.3 Definisi Operasional Produktivitas Kerja Karyawan ............................ 44 

Tabel 3.4 Definisi Operasional Motivasi Kerja .................................................... 45 

Tabel 3.5 Definisi Operasional Disiplin Kerja ...................................................... 45 

Tabel 3.6 Definisi Operasional Keselamatan dan Kesehatan Kerja ..................... 47 

Tabel 4.1 Response Rate ....................................................................................... 58 

Tabel 4.2 Karakteristik Responden Berdasarkan Jenis Kelamin .......................... 58 

Tabel 4.3 Karakteristik Responden Berdasarkan Usia .......................................... 59 

Tabel 4.4 Karakteristik Responden Berdasarkan Pendidikan ............................... 59 

Tabel 4.5 Karakteristik Responden Berdasarkan Bagian Pekerjaan ..................... 60 

Tabel 4.6 Uji Statistik Deskriptif Produktivitas Kerja Karyawan......................... 60 

Tabel 4.7 Uji Statistik Deskriptif Motivasi Kerja ................................................. 62 

Tabel 4.8 Uji Statistik Deskriptif Disiplin Kerja .................................................. 64 

Tabel 4.9 Uji Statistik Deskriptif Keselamatan dan Kesehatan Kerja .................. 65 

Tabel 4.10 Uji Validitas dan Reliabilitas .............................................................. 68 

Tabel 4.11 Hasil Uji Normalitas ........................................................................... 69 

Tabel 4.12 Hasil Uji Multikolonieritas ................................................................. 70 

Tabel 4.13 Hasil Uji Heteroskedastisitas .............................................................. 71 

Tabel 4.14 Hasil Analisis Regresi Linier Berganda .............................................. 72 

Tabel 4.15 Hasil Uji Koefisien Determinasi ......................................................... 73 

Tabel 4.16 Hasil Uji F ........................................................................................... 74 

 

  

  

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xvii 

 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Penelitian .......................................................................... 37 

Gambar 3.1 Kurva Uji F........................................................................................ 53 

Gambar 3.2 Kurva Uji t Hipotesis Pertama .......................................................... 54 

Gambar 3.3 Kurva Uji t Hipotesis Kedua ............................................................. 55 

Gambar 3.4 Kurva Uji t Hipotesis Ketiga ............................................................. 56 

Gambar 4.1 Kurva Uji F........................................................................................ 74 

Gambar 4.2 Kurva Uji t Hipotesis Pertama .......................................................... 76 

Gambar 4.3 Kurva Uji t Hipotesis Kedua ............................................................. 76 

Gambar 4.4 Kurva Uji t Hipotesis Ketiga ............................................................. 77 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025



xviii 

 

DAFTAR LAMPIRAN 

 

Lampiran 1: Kuesioner Penelitian ......................................................................... 90 

Lampiran 2: Karakteristik Responden .................................................................. 98 

Lampiran 3: Tabulasi Penelitian ......................................................................... 102 

Lampiran 4: Distribusi Frekuensi........................................................................ 115 

Lampiran 5: Statistik Deskriptif .......................................................................... 117 

Lampiran 6: Uji Validitas ................................................................................... 119 

Lampiran 7: Uji Reliabilitas ................................................................................ 124 

Lampiran 8: Uji Asumsi Klasik .......................................................................... 125 

Lampiran 9: Uji Regresi Linier Berganda & Uji Hipotesis t .............................. 127 

Lampiran 10: Uji Kecocokan Model................................................................... 128 

Lampiran 11: r Tabel ........................................................................................... 129 

Lampiran 12: F Tabel .......................................................................................... 130 

Lampiran 13: t Tabel ........................................................................................... 131 

Lampiran 14: Dokumentasi ................................................................................. 132 

Lampiran 15: Surat Izin Penelitian ..................................................................... 133 

Lampiran 16: Surat Bukti Lolos Turnitin............................................................ 134 

Lampiran 17: Hasil Turnitin................................................................................ 135 

 

Pengaruh Motivasi Kerja..., Muhammad Fajar Fadhlurrahman, Fakultas Ekonomi dan Bisnis UMP, 2025




