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ABSTRAK

Tujuan penelitian ini adalah untuk mengetahui pengaruh variabel Servant
leadership, Budaya organisasi dan Pemberdayaan terhadap Kinerja karyawan pada
Perangkat Desa di Kecamatan Sumpiuh. Jenis penelitian ini menggunakan penelitian
kuantitatif. Populasi dalam penelitian ini adalah Perangkat Desa Se-Kecamatan
Sumpiuh. Sampel pada penelitian ini adalah Perangkat Desa sebanyak 113 responden.
Pengambilan sampel dalam penelitian ini menggunakan non probability sampling
dengan pendekatan sampling jenuh. Teknik analisis data yang digunakan antara lain
statistik deskriptif, uji instrumen, uji asumsi klasik, uji analisis regresi linier berganda,
uji kecocokan model dan uji hipotesis. Hasil penelitian menunjukkan bahwa Servant
leadership, Budaya organisasi dan Pemberdayaan berpengaruh secara simultan
terhadap Kinerja karyawan. Servant leadership dan Pemberdayaan berpengaruh positif
dan signifikan terhadap Kinerja karyawan, namun Budaya organisasi berpengaruh
secara negatif terhadap Kinerja karyawan.

Kata kunci: Servant leadership; Budaya organisasi; Pemberdayaan; Kinerja karyawan
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THE EFFECT OF SERVANT LEADERSHIP, ORGANIZATIONAL
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ABSTRACT

The purpose of this study was to determine the effect of Servant leadership,
Organizational culture and empowerment towards Employee Performance Village
Apparatus Sumpiuh District. This research was using quantitative research. This
population in this research are Village Apparatus at Sumpiuh District. Sample in this
research are 113 Village Apparatus. Sampling in this study used non-probability
sampling with a saturated sampling approach. The data analysis techniques used in this
research are instrument test, descriptive statistics, classical assumption test, multiple
regression analysis, goodness of fit test and hypothesis testing. The results of the
analysis show that Servant leadership, Organizational culture and Empowerment
simultaneously effect on Employee Performance, Servant leadership and
Empowerment have positive effect and significant on Employee performance, but
Organizational culture have negative effect on Employee performance.

Keywords: Servant leadership; Organizational culture; Empowerment; Employee
Performance
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