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ABSTRAK 
Juwono¹, Hariyanto² 

Program Studi Magister Manajemen Fakultas Ekonomi dan Bisnis¹ ² 
Universitas Muhammadiyah Purwokerto¹ ² 

email: juwono.juju1234@gmail.com 
 

Penelitian ini menganalisis pengaruh kompensasi, komitmen organisasi, dan 
kepemimpinan terhadap kinerja dengan motivasi sebagai variabel mediasi (studi 
pada guru SMK Muhammadiyah se-Kabupaten Banyumas). Metode pengambilan 
sampling menggunakan Proporsional Random Sampling, berdasarkan masa kerja 
minimal 3 (tiga) tahun, dengan jumlah responden 147 orang. Teknik analisis data 
dalam penelitian dilakukan melalui tahapan analisis outer model untuk menguji 
validitas dan reliabilitas, serta inner model untuk mengukur hubungan antar 
variabel laten. Hasil penelitian menunjukkan bahwa komitmen organisasi dan 
kepemimpinan berpengaruh positif terhadap motivasi, sedangkan kompensasi 
tidak berpengaruh. Kepemimpinan berpengaruh positif terhadap kinerja 
sedangkan kompensasi, komitmen organisasi, dan motivasi tidak berpengaruh 
terhadap kinerja. Motivasi tidak memediasi pengaruh kempensasi, komitmen 
organisasi, dan kepemimpinan terhadap kinerja. Hasil penelitian ini diharapkan 
menjadi referensi bagi Majelis Dikdasmen PDM Banyumas dalam merumuskan 
kebijakan manajemen sumber daya manusia, khususnya terkait kompensasi, 
komitmen organisasi. kepemimpinan, dan motivasi untuk meningkatkan kinerja 
guru SMK Muhamamdiyah se-Kabupaten Banyumas. 
 

Kata Kunci: kompensasi, komitmen organisasi, kepemimpinan, motivasi, kinerja. 
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ABSTRACT 
Juwono¹, Hariyanto² 

of Management Study Program Faculty of Economics and Business¹ ² 
Muhammadiyah University of Purwokerto¹ ² 

email : juwono.juju1234@gmail.com  
 

This study analyze influence compensation , commitment organization and 
leadership to performance with motivation as variables mediation (study of 
Muhammadiyah Vocational School teachers throughout the Regency Banyumas). 
The sampling method uses Proportional Random Sampling , based on a minimum 
work period of 3 (three) years , with amount respondents 147 people. Data 
analysis techniques in study done through stages analysis outer model For test 
validity and reliability , as well as inner model for measure connection between 
latent variables . The results showed that organizational commitment and 
leadership have a positive effect on motivation , while compensation has no effect. 
Leadership has a positive effect on performance, while compensation, 
organizational commitment and motivation have no effect on performance. 
Motivation does not mediate the effect of compensation, organizational 
commitment,  and leadership on performance. The results of this study are 
expected to be a reference for the Majelis Dikdasmen Banyumas PDM in 
formulating human resource management policies, particularly those related to 
compensation, organizational commitment, leadership, and motivation to improve 
the performance of Muhammadiyah Vocational High School teachers throughout 
Banyumas Regency. 
 

Keywords : compensation , commitment organization , leadership , motivation , 
performance . 
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