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ABSTRAK

Studi ini bertujuan untuk menjelaskan pengaruh kepemimpinan dan
Kompetensi terhadap kepuasan kerja, motivasi kerja serta kinerja guru. Analisis
dilakukan menggunakan Structural Equation Modeling (SEM) dengan alpha 5%
untuk menguji signifikansi variabel penelitian. Data diperoleh dari guru Sekolah
Menengah Kejuruan (SMK) se — kecamatan Bumiayu yang ditetapkan sebagai
sampel berdasarkan teknik cluster random sampling. Total responden adalah 160
guru. Pengumpulan data menggunakan kuesioner (sebagai instrumen utama),
wawancara, pengamatan, dan dokumentasi. Hasil analisis (pada tingkat
signifikansi 5%) hipotesis penelitian akan menguji bahwa: 1) kepemimpinan
berpengaruh signifikan terhadap kepuasan kerja, 2) Kompetensi berpengaruh
signifikan terhadap kepuasan kerja, 3) kepemimpinan berpengaruh signifikan
terhadap motivasi kerja, 4) Kopetensi berpengaruh signifikan terhadap motivasi
kerja, 5) kepemimpinan berpengaruh signifikan terhadap kinerja guru, 6)
kompetensi berpengaruh signifikan terhadap kinerja guru, 7) kepuasan kerja
berpengaruh signifikan terhadap motivasi kerja, 8) kepuasan kerja berpengaruh
signifikan terhadap kinerja guru, dan 9) motivasi kerja berpengaruh tidak
signifikan terhadap kinerja guru.

Kata Kunci : Kepemimpinan, kompetensi, Motivasi Kerja, Kepuasan Kerja, dan
Kinerja Guru
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ABSTRACT

This study aims to explain the influence of leadership and competence on teacher
job satisfaction, work motivation, and performance. The analysis was conducted
using Structural Equation Modeling (SEM) with a 5% alpha level to test the
significance of the research variables. Data were obtained from vocational high
school (SMK) teachers in Bumiayu District, selected as a sample using a cluster
random sampling technique. The total number of respondents was 160 teachers.
Data collection used a questionnaire (as the main instrument), interviews,
observations, and documentation. The analysis results (at a 5% significance level)
revealed the following hypotheses: 1) leadership has a significant effect on job
satisfaction, 2) competence has a significant effect on job satisfaction, 3)
leadership has a significant effect on work motivation, 4) competence has a
significant effect on work motivation, 5) leadership has a significant effect on
teacher performance, 6) competence has a significant effect on -teacher
performance, 7) job satisfaction has a significant effect on work motivation, 8) job
satisfaction has a significant effect on teacher performance, and 9) work
motivation has no significant effect on teacher performance.

Keywords: Leadership, Competence, Work Motivation, Job Satisfaction, and
Teacher Performance
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