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Pengaruh Workplace Spirituality Dan Islamic Work Ethic Terhadap 

Organizational Commitment  Pada Karyawan PT Herba Emas 

Wahidatama Purbalingga 

ABSTRAK 

Triasih Subekti 

Sumber daya manusia (SDM) merupakan aset krusial bagi keberhasilan organisasi 

dalam mencapai tujuannya. Kualitas SDM yang unggul, salah satunya tercermin 

melalui tingginya organizational commitment, sangat penting untuk kinerja dan 

keberlangsungan perusahaan. Dalam konteks ini workplace spirituality dan islamic 

work ethic diyakini memiliki potensi untuk membentuk dan memperkuat komitmen 

karyawan. Penelitian ini bertujuan untuk menganalisis pengaruh workplace spirituality 

dan islamic work ethic terhadap organizational commitment karyawan PT Herba Emas 

Wahidatama Purbalingga. Sampel pada penelitian ini sebanyak 113 karyawan. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode analisis regresi 

linear berganda dengan teknik pengumpuan data menggunkan teknik purposive 

sampling. Alat ukur yang digunakan pada penelitian ini yaitu modifikasi skala 

organizational commitment, skala workplace spirituality dan skala islamic work ethic. 

Hasil analisis data menujukan adanya pengaruh antara workplace spirituality dan 

islamic work ethic terhadap organizational commitment (F=6,525 P = <0,001) dan 

mendapatkan Rsquare sebesar 0,106 yang berarti workplace spirituality dan islamic 

work ethic memberikan sumbangan efektif sebesar 10,6 % terhadap organizational 

commitment 

Kata Kunci: islamic work ethic, organizational commitment, workplace spirituality 
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The Effect of Workplace Spirituality and Islamic Work Ethics on 

Organizational Commitment Among Employees of PT Herba Emas 

Wahidatama Purbalingga 

ABSTRACT 

Triasih Subekti 

Human resources (HR) is a crucial asset in determining an organization's success in 

achieving its goals. High-quality human resources, as reflected in strong 

organizational commitment, are essential for both performance and long-term 

sustainability. In this context, workplace spirituality and Islamic work ethic are 

believed to play a significant role in shaping and strengthening employees' commitment 

to their organization. This study aims to analyze the effect of workplace spirituality and 

Islamic work ethic on the organizational commitment of employees at PT Herba Emas 

Wahidatama Purbalingga. The sample consisted of 113 employees. A quantitative 

approach was employed using multiple linear regression analysis, with data collected 

through purposive sampling. The instruments used in this study were modified versions 

of the organizational commitment scale, the workplace spirituality scale, and the 

Islamic work ethic scale. The results of the data analysis showed a significant effect of 

workplace spirituality and Islamic work ethic on organizational commitment (F = 

6.525, p = 0.001), with an R-squared value of 0.106, which indicates that workplace 

spirituality and Islamic work ethic contribute 10.6% of the variance in organizational 

commitment.  

Kata Kunci: islamic work ethic, organizational commitment, workplace spirituality
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HALAMAN MOTTO 

 

“ Dan aku menyerahkan urusanku kepada Alloh ” 

(Al Ghafir ayat 44) 

 

 

“A girl should be two things : who and what she wants ” 

(Coco chanel) 

 

"All it takes is a bit of courage and the strength to hold on" 

(Triasih Subekti)  
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