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Abstrak

Penelitian ini mengkaji pengaruh tingkat kedisiplinan, motivasi kerja, gaya kepemimpinan
kepala sekolah, kompensasi guru, dan budaya organisasi terhadap kinerja guru SMP
Muhammadiyah di Kabupaten Banyumas. Kinerja guru merupakan faktor kunci dalam
meningkatkan mutu pendidikan, dan beberapa variabel diduga memengaruhinya. Penelitian
ini menggunakan pendekatan kuantitatif dengan sampel 150 guru yang dipilih
melalui convenience sampling dari 16 SMP Muhammadiyah di Banyumas. Data
dikumpulkan melalui kuesioner dan dianalisis menggunakan regresi linier berganda dengan
SPSS. Hasil penelitian menunjukkan bahwa motivasi kerja berpengaruh positif dan signifikan
terhadap kinerja guru (f = 0,223; p = 0,003). Namun, kedisiplinan kerja, gaya kepemimpinan
kepala sekolah, kompensasi, dan budaya organisasi tidak menunjukkan pengaruh yang
signifikan (p > 0,05). Temuan ini mengindikasikan bahwa faktor motivasi intrinsik dan
ekstrinsik berperan lebih dominan dalam meningkatkan kinerja guru dibandingkan variabel
lainnya. Implikasi penelitian ini menyarankan agar manajemen sekolah memprioritaskan
strategi peningkatan motivasi guru, seperti penghargaan, peluang pengembangan Karir, dan
lingkungan kerja yang mendukung. Sementara itu, penelitian lanjutan diperlukan untuk
mengeksplorasi faktor-faktor lain yang mungkin memengaruhi kinerja guru, seperti beban
kerja, pelatihan profesional, dan sarana prasarana sekolah.

Kata kunci: Kinerja Guru, Kedisiplinan Kerja, Motivasi Kerja, Gaya Kepemimpinan,
Kompensasi, Budaya Organisasi.
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Eka Setiawan', Suryo Budi Santoso?
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Abstrak

This study investigates the influence of work discipline, work motivation, principal
leadership style, teacher compensation, and organizational culture on the performance of
Muhammadiyah Junior High School (SMP) teachers in Banyumas Regency. Teacher
performance is recognized as a critical factor in enhancing the quality of education, and
several variables are hypothesized to impact it. A quantitative research design was employed,
involving a sample of 150 teachers selected through convenience sampling from 16
Muhammadiyah schools in the region. Data were collected via structured questionnaires and
analyzed using multiple linear regression with SPSS software. The findings reveal that work
motivation has a positive and statistically significant effect on teacher performance (B =
0.223, p = 0.003). In contrast, work discipline, principal leadership style, compensation, and
organizational culture were not found to have significant effects (p > 0.05). These results
suggest that both intrinsic and extrinsic motivational factors play a more prominent role in
driving teacher performance than the other variables examined. Based on these findings, it is
recommended that school administrators prioritize strategies aimed at enhancing teacher
motivation, such as implementing recognition systems, providing career development
opportunities, and fostering a supportive working environment. Future research is encouraged
to investigate additional factors that may influence teacher performance, including workload,
access to professional training, and the adequacy of school infrastructure.

Keywords: Teacher Performance, Work Discipline, Work Motivation, Leadership Style,
Compensation, Organizational Culture.
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