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Science Is My Future 
 

 

 

 

لَْ عِل مًا فِيهِْ يلَ تمَِسْ  طَرِيقاً سَلكََْ وَمَنْ  ال جَنَّةِْ إلَِى طَرِيقاً بِهِْ لَه ْ اللََّ ْ سَهَّ  

 

“ Barang siapa menempuh jalan untuk mencari ilmu, maka Allah akan 

memudahkan baginya jalan menuju surga”. (HR. Muslim) 
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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh etos kerja, motivasi kerja, 

lingkungan kerja non fisik, dan disiplin kerja terhadap kinerja pegawai pada 

Disperindagkukm Kabupaten Kebumen. Metode penelitian yang digunakan adalah 

pendekatan kuantitatif dengan populasi sebanyak 190 pegawai. Sampel diambil 

menggunakan teknik purposive sampling menghasilakan 129 responden dengan 

kriteria: 1. Pegawai Disperindagkukm Kabupaten Kebumen yang tidak berstatus 

pegawai negri sipil (PNS), 2.  Pegawai Disperindagkukm Kabupaten Kebumen 

yang tidak berstatus non pegawai negri sipil (NON PNS), 3. Pegawai 

Disperindagkukm Kabupaten Kebumen yang bekerja kurang dari 1 tahun. Teknik 

pengumpulan data dilakukan melalui penyebaran kuesioner, kemudian dianalisis 

menggunakan uji validitas, reliabilitas, uji asumsi klasik (uji normalitas, uji 

multikolinearitas dan uji heteroskedastisitas), uji regresi linear berganda, koefisien 

determinasi (R²)  dan uji f, uji t. Hasil penelitian menunjukkan bahwa: etos kerja 

berpengaruh negatif dan signifikan terhadap kinerja pegawai, motivasi kerja dan 

lingkungan kerja non fisik berpengaruh positif dan signifikan, dan disiplin kerja 

tidak berpengaruh signifikan terhadap kinerja pegawai. Implikasi dari penelitian ini 

menunjukkan bahwa peningkatan kinerja pegawai lebih dipengaruhi oleh faktor 

motivasional dan lingkungan kerja non fisik dibandingkan etos atau kedisiplinan 

semata. Oleh karena itu, organisasi perlu memperkuat sistem motivasi dan 

memperbaiki aspek-aspek lingkungan kerja non fisik seperti komunikasi, budaya 

kerja, dan dukungan interpersonal. 

Keyword: Etos Kerja, Motivasi Kerja, Lingkungan Kerja Non Fisik, Disiplin  

Kerja, Kinerja Pegawai 
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ABSTRACT 

This study aims to analyze the influence of work ethic, work motivation, non-

physical work environment, and work discipline on employee performance at the 

Kebumen Regency Trade, Industry, and SMEs Office. The research method used is 

a quantitative approach with a population of 190 employees. The sample was taken 

using a purposive sampling technique resulting in 129 respondents with the 

following criteria: 1. Employees of the Kebumen Regency Trade, Industry, and 

SMEs Office who are not civil servants (PNS), 2. Employees of the Kebumen 

Regency Trade, Industry, and SMEs Office who are not non-civil servants (NON 

PNS), 3. Employees of the Kebumen Regency Trade, Industry, and SMEs Office 

who have worked for less than 1 year. Data collection techniques were carried out 

through distributing questionnaires, then analyzed using validity tests, reliability 

tests, classical assumption tests (normality tests, multicollinearity tests and 

heteroscedasticity tests), multiple linear regression tests, coefficient of 

determination (R²) and f tests, t tests. The results of the study indicate that: work 

ethic has a negative and significant effect on employee performance, work 

motivation and the non-physical work environment have a positive and significant 

effect, and work discipline has no significant effect on employee performance. The 

implications of this study indicate that improving employee performance is more 

influenced by motivational factors and the non-physical work environment than by 

work ethic or discipline alone. Therefore, organizations need to strengthen their 

motivational systems and improve aspects of the non-physical work environment 

such as communication, work culture, and interpersonal support. 

Keywords: Work Ethic, Work Motivation, Non-Physical Work Environment, 

Work Discipline, Employee Performance 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025

mailto:2Tugaspurnadi@gmail.com


DAFTAR ISI 

 

HALAMAN SAMPUL .............................................................................................i 

HALAMAN JUDUL .............................................................................................. ii 

HALAMAN PERSETUJUAN ............................................................................... iii 

HALAMAN  PENGESAHAN ...............................................................................iv 

HALAMAN PERNYATAAN ORISINILITAS ...................................................... v 

MOTTO ..................................................................................................................vi 

PERSEMBAHAN ................................................................................................. vii 

KATA PENGANTAR ......................................................................................... viii 

HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI SKRIPSI UNTUK 

KEPENTINGAN AKADEMIS ..............................................................................xi 

ABSTRAK ............................................................................................................ xii 

ABSTRACT ......................................................................................................... xiii 

DAFTAR ISI .........................................................................................................xiv 

DAFTAR TABEL .................................................................................................xvi 

DAFTAR GAMBAR .......................................................................................... xvii 

DAFTAR LAMPIRAN ...................................................................................... xviii 

BAB I PENDAHULUAN ........................................................................................ 1 

A. LATAR BELAKANG MASALAH ............................................................. 1 

B. PERUMUSAN MASALAH ......................................................................... 9 

C. PEMBATASAN MASALAH ..................................................................... 10 

D. TUJUAN PENELITIAN ............................................................................. 10 

E. MANFAAT PENELITIAN......................................................................... 11 

BAB II TINJAUAN PUSTAKA ........................................................................... 13 

A. LANDASAN TEORI .................................................................................. 13 

B. HASIL PENELITIAN TERDAHULU ....................................................... 29 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025



C. KERANGKA PEMIKIRAN ....................................................................... 39 

D. HIPOTESIS ................................................................................................. 44 

BAB III METODE PENELITIAN ........................................................................ 45 

A. JENIS PENELITIAN .................................................................................. 45 

B. POPULASI DAN SAMPEL ....................................................................... 45 

C. JENIS DATA DAN METODE PENGUMPULAN DATA ....................... 48 

D. VARIABEL PENELITIAN ........................................................................ 49 

E. DEFINISI OPERASIONAL ....................................................................... 50 

F. UJI INSTRUMEN ...................................................................................... 55 

BAB IV HASIL DAN PEMBAHASAN ............................................................... 67 

A. GAMBARAN UMUM OBJEK .................................................................. 67 

B. INSTRUMEN PENELITIAN ..................................................................... 69 

C. UJI ASUMSI KLASIK ............................................................................... 75 

D. PEMBAHASAN ......................................................................................... 86 

BAB V SIMPULAN DAN SARAN ...................................................................... 92 

A. SIMPULAN ................................................................................................ 92 

B. KETERBATASAN ..................................................................................... 92 

C. SARAN ....................................................................................................... 93 

DAFTAR PUSTAKA ............................................................................................ 94 

LAMPIRAN ......................................................................................................... 100 

 

 

 

 

 

 

 

 

 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025



DAFTAR TABEL 

 

Tabel 2. 1 Hasil Penelitian Terdahulu ................................................................... 29 

Tabel 3. 1 Jumlah pegawai Disperindagkukm Kabupaten Kebumen ................... 46 

Tabel 3. 2 Kriteria Purposive Sampling ................................................................ 47 

Tabel 3. 3 Definisi Operasional Variabel Kinerja Pegawai (Y) ........................... 50 

Tabel 3. 4 Definisi Operasional Variabel Etos Kerja (X1) ................................... 51 

Tabel 3. 5 Definisi Operasional Variabel Motivasi Kerja (X2) ............................ 52 

Tabel 3. 6 Definisi Operasional Variabel Lingkungan Kerja Non Fisik (X3) ...... 53 

Tabel 3. 7 Definisi Operasional Variabel Disiplin Kerja (X4) ............................. 54 

Tabel 4. 1 Hasil Uji Statistik Deskriptif ................................................................ 70 

Tabel 4. 2 Hasil Uji Validitas ............................................................................... 72 

Tabel 4. 3 Hasil Uji Reliabilitas ............................................................................ 74 

Tabel 4. 4 Hasil Uji Normalitas ............................................................................ 75 

Tabel 4. 5 Hasil Uji Multikolinearitas .................................................................. 76 

Tabel 4. 6 Hasil Uji Heteroskedastisitas ............................................................... 78 

Tabel 4. 7 Hasil Analisis Regresi Linear Berganda .............................................. 79 

Tabel 4. 8 Hasil Uji Koefisien Determinasi (R Square) ........................................ 81 

Tabel 4. 9 Hasil Uji F ............................................................................................ 82 

Tabel 4. 10 Hasil Uji t ........................................................................................... 82 

Tabel 4. 11 Rekapitulasinya Uji Hipotesis ........................................................... 85 

 

 

 

 

 

 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025



DAFTAR GAMBAR 

 

Gambar 2.  1 Kerangka Konseptual ...................................................................... 44 

Gambar 3. 1 Kurva Uji F ...................................................................................... 62 

Gambar 3. 2 Kurva Uji t hipotesis pertama .......................................................... 63 

Gambar 3. 3 Kurva Uji t hipotesis kedua .............................................................. 64 

Gambar 3. 4 Kurva Uji t hipotesis ketiga ............................................................. 65 

Gambar 3. 5 Kurva Uji t hipotesis keempat .......................................................... 66 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025

file:///D:/cindi/7-8-25/skripsi%20full%20revisian%20terbaru%20print%20fix%20BGT%201.docx%23_Toc205466693


DAFTAR LAMPIRAN 

 

Lampiran 1. Form Kuisioner ............................................................................... 100 

Lampiran 2. Tabulasi Data Kuisioner ................................................................. 108 

Lampiran 3. Hasil Olah Data SPSS .................................................................... 118 

Lampiran 4. Surat Ijin Penelitian ........................................................................ 130 

Lampiran 5. Surat Ijin Sebar Kuisioner .............................................................. 131 

Lampiran 6. Surat Balasan Penelitian ................................................................. 132 

Lampiran 7.  Surat Keterangan Cek Plagiasi ...................................................... 133 

Lampiran 8. Persentase Turnitin ......................................................................... 134 

Pengaruh Etos Kerja, Motivasi Kerja … Cindy Dwi Maharani, Fakultas Ekonomi Dan Bisnis UMP, 2025




