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DISPERINDAGKUKM KABUPATEN KEBUMEN
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh etos kerja, motivasi kerja,
lingkungan kerja non fisik, dan disiplin kerja terhadap kinerja pegawai pada
Disperindagkukm Kabupaten Kebumen. Metode penelitian yang digunakan adalah
pendekatan kuantitatif dengan populasi sebanyak 190 pegawai. Sampel diambil
menggunakan teknik purposive sampling menghasilakan 129 responden dengan
kriteria: 1. Pegawai Disperindagkukm Kabupaten Kebumen yang tidak berstatus
pegawai negri sipil (PNS), 2. Pegawai Disperindagkukm Kabupaten Kebumen
yang tidak berstatus non pegawai negri sipil (NON PNS), 3. Pegawai
Disperindagkukm Kabupaten Kebumen yang bekerja kurang dari 1 tahun. Teknik
pengumpulan data dilakukan melalui penyebaran kuesioner, kemudian dianalisis
menggunakan uji validitas, reliabilitas, uji asumsi klasik (uji normalitas, uji
multikolinearitas dan uji heteroskedastisitas), uji regresi linear berganda, koefisien
determinasi (R?) dan uji f, uji t. Hasil penelitian menunjukkan bahwa: etos kerja
berpengaruh negatif dan signifikan terhadap kinerja pegawai, motivasi kerja dan
lingkungan kerja non fisik berpengaruh positif dan signifikan, dan disiplin kerja
tidak berpengaruh signifikan terhadap kinerja pegawai. Implikasi dari penelitian ini
menunjukkan bahwa peningkatan kinerja pegawai lebih dipengaruhi oleh faktor
motivasional dan lingkungan kerja non fisik dibandingkan etos atau kedisiplinan
semata. Oleh karena itu, organisasi perlu memperkuat sistem motivasi dan
memperbaiki aspek-aspek lingkungan kerja non fisik seperti komunikasi, budaya
kerja, dan dukungan interpersonal.

Keyword: Etos Kerja, Motivasi Kerja, Lingkungan Kerja Non Fisik, Disiplin

Kerja, Kinerja Pegawai
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THE EFFECT OF WORK ETHIC, WORK MOTIVATION, NON-
PHYSICAL WORK ENVIRONMENT AND WORK DISCIPLINE ON THE
PERFORMANCE OF EMPLOYEES OF THE DISPERINDAGKUKM OF

KEBUMEN DISTRICT

Cindy Dwi Maharani!, Purnadi?, Naelati Tubastuvi’, Erny Rachmawati*
123 Faculty of Economics and Business, Muhammadiyah University of
Purwokerto

Email: >Tugaspurnadi@gmail.com

ABSTRACT

This study aims to analyze the influence of work ethic, work motivation, non-
physical work environment, and work discipline on employee performance at the
Kebumen Regency Trade, Industry, and SMEs Office. The research method used is
a quantitative approach with a population of 190 employees. The sample was taken
using a purposive sampling technique resulting in 129 respondents with the
following criteria: 1. Employees of the Kebumen Regency Trade, Industry, and
SMEs Office who are not civil servants (PNS), 2. Employees of the Kebumen
Regency Trade, Industry, and SMEs Office who are not non-civil servants (NON
PNS), 3. Employees of the Kebumen Regency Trade, Industry, and SMEs Office
who have worked for less than 1 year. Data collection techniques were carried out
through distributing questionnaires, then analyzed using validity tests, reliability
tests, classical assumption tests (normality tests, multicollinearity tests and
heteroscedasticity tests), multiple linear regression tests, coefficient of
determination (R?) and f tests, t tests. The results of the study indicate that: work
ethic has a negative and significant effect on employee performance, work
motivation and the non-physical work environment have a positive and significant
effect, and work discipline has no significant effect on employee performance. The
implications of this study indicate that improving employee performance is more
influenced by motivational factors and the non-physical work environment than by
work ethic or discipline alone. Therefore, organizations need to strengthen their
motivational systems and improve aspects of the non-physical work environment
such as communication, work culture, and interpersonal support.

Keywords: Work Ethic, Work Motivation, Non-Physical Work Environment,

Work Discipline, Employee Performance
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