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HUBUNGAN JOB DEMANDS DAN WORKPLACE WELL-BEING PADA 

GURU MI ISTIQOMAH SAMBAS PURBALINGGA 

 

 

Isyia Nur Ghaida Oktavianisa Firdaus 

 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara job demands dengan 

workplace wellbeing pada guru MI Istiqomah Sambas Purbalingga. Job demands 

mencakup tuntutan fisik, kognitif, dan emosional yang dihadapi guru dalam 

menjalankan tugasnya, sedangkan workplace wellbeing merupakan kondisi 

kesejahteraan yang mencakup dimensi intrinsik dan ekstrinsik di lingkungan kerja. 

Metode penelitian yang digunakan adalah kuantitatif dengan pendekatan 

korelasional. Sampel penelitian ini sebanyak 105 guru MI Istiqomah Sambas 

Purbalingga yang dipilih menggunakan teknik sampling jenuh. Data dikumpulkan 

melalui kuesioner Job Demands-Resources dan Workplace Wellbeing Index, 

kemudian dianalisis menggunakan uji korelasi product moment. Hasil penelitian 

menunjukkan bahwa terdapat hubungan negatif yang tidak signifikan antara job 

demands dengan workplace wellbeing (r = -0,151, p > 0,05). Hal ini 

mengindikasikan bahwa meskipun guru menghadapi job demands yang tinggi, 

mereka tetap mempertahankan tingkat workplace wellbeing yang seimbang, yang 

didukung oleh ikatan sosial antar guru dan kompensasi yang memadai. Kesimpulan 

penelitian ini adalah job demands tidak berpengaruh signifikan terhadap workplace 

wellbeing pada guru MI Istiqomah Sambas Purbalingga. Saran penelitian ini 

diharapkan menjadi acuan bagi sekolah untuk terus meningkatkan dukungan 

terhadap kesejahteraan guru guna menjaga kenyamanan dan produktivitas kerja. 

 

 

Kata kunci: job demands, workplace wellbeing, guru 
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THE RELATIONSHIP BETWEEN JOB DEMANDS AND WORKPLACE WELL- 

BEING AMONG TEACHERS AT MI ISTIQOMAH SAMBAS PURBALINGGA 

Isyia Nur Ghaida Oktavianisa Firdaus 

 

 

ABSTRACT 

 

This study aims to examine the relationship between job demands and workplace 

wellbeing among teachers at MI Istiqomah Sambas Purbalingga. Job demands 

include the physical, cognitive, and emotional demands faced by teachers in 

performing their duties, while workplace wellbeing refers to the state of wellbeing 

encompassing both intrinsic and extrinsic dimensions within the work environment. 

The research method used was quantitative with a correlational approach. The 

sample consisted of 105 teachers from MI Istiqomah Sambas Purbalingga, selected 

using a saturated sampling technique. Data were collected through the Job 

Demands-Resources questionnaire and the Workplace Wellbeing Index, then 

analyzed using the product-moment correlation test. The results showed a negative 

but non-significant relationship between job demands and workplace wellbeing (r 

= -0.151, p > 0.05). This indicates that although teachers face high job demands, 

they are able to maintain a balanced level of workplace wellbeing, supported by 

social bonds among teachers and adequate compensation. The conclusion of this 

study is that job demands have no significant effect on workplace wellbeing among 

teachers at MI Istiqomah Sambas Purbalingga. It is recommended that schools 

continue to enhance support for teachers' wellbeing to maintain comfort and work 

productivity. 

 

 

Keywords: job demands, workplace wellbeing, and teacher 
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