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PENGARUH MOTIVASI, PELATIHAN KERJA, PENGEMBANGAN KARIR
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, pelatihan kerja,
pengembangan karir, dan self efficacy terhadap kinerja karyawan pada PT. KAI
DAOP V Purwokerto. Dalam penelitian ini peneliti menggunakan metode deskriptif
kuantitatif, teknik pengambilan sampel menggunakan probability sampling, jumlah
sampel sebanyak 104 responden. Teknik analisis data menggunakan SPSS 21 dengan
analisis statistik deskriptif menggunakan uji validitas, uji reliabilitas, uji asumsi
klasik, analisis regresi linier berganda, uji koefisien determinasi, uji t, dan uji f. Hasil
penelitian dengan menggunakan uji simultan (F test) menunjukkan bahwa terdapat
pengaruh positif dan signifikan secara simultan antara variabel motivasi, pelatihan
kerja, pengembangan karir, dan self efficacy terhadap kinerja karyawan. Hasil
penelitian dengan menggunakan uji parsial (t test) membuktikan bahwa motivasi dan
self efficacy berpengaruh positif dan signifikan terhadap kinerja karyawan. Pelatihan
kerja dan pengembangan Karir tidak berpengaruh dan tidak signifikan terhadap
Kinerja karyawan.

Kata Kunci :Motivasi, Pelatihan Kerja, Pengembangan Karir, Self Efficacy, dan
Kinerja Karyawan.
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THE EFFECT OF MOTIVATION, JOB TRAINING, CAREER
DEVELOPMENT, AND SELF EFFICACY ON EMPLOYEE PERFORMANCE

(Study at PT. KAI DAOP V Purwokerto)
Yosita Anggelina® Akhmad Darmawan?
Management Study Program S1 Faculty of Economics and Business

Universitas Muhammadiyah Purwokerto

yositaangelina@gmail.com® akhmaddarmawan@ump.ac.id?

ABSTRACT

The research aimed to determine the effect of motivation, job training, career
development, and self efficacy at PT. KAl DAOP V Purwokerto. In this research,
researchers used quantitative descriptive methods, the sampling technique used
probability sampling, the number of samples was 104 respondents. The data analysis
technique used SPSS 21 with descriptive statistical analysis using validity test,
reliability test, classical assumption test, multiple liniear regression analysis,
coefficient of determination test, t test, and f test. The research results using the
simultaneous test (Ftest) showed a simultaneous positive and significant effect
between the variables of motivation, job training, career development, and self
efficacy on employee performance. The study’s results using a partial test (t test)
prove that motivation and self efficacy positively and significantly affect employee
performance. Job training and career development have no significant effect on
employee performance.

Keywords :Motivation, Job Training, Career Development, Self Efficacy, and
Employee Performance.
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