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PENGARUH MOTIVASI KERJA, SELF EFFICACY, DAN KEPUASAN
KERJA TERHADAP KOMITMEN ORGANISASI PADA PERAWAT
RUMAH SAKIT UMUM DAERAH MAJENANG

Rindhi Apriliani?,
Fatmah Bagis?

12Fakultas Ekonomi Dan Bisnis
12Universitas Muhammadiyah Purwokerto
E-mail: rindiapriliani476 @gmail.com
’fatmahbagis2014@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
motivasi kerja, self efficacy, dan kepuasan kerja terhadap komitmen organisasi
pada perawat rumah sakit umum daerah  majenang. Pengambilan sampel
menggunakan metode purposive sampling melalui kuesioner sampel yang
digunakan sejumlah 108 perawat. Teknik analisis yang digunakan dalam
penelitian ini menggunakan Statistical Package for the Social Sciences (SPSS).
Hasil penelitian ini menunjukkan bahwa motivasi kerja, self efficacy, dan
kepuasan kerja berpengaruh positif dan signifikan terhadap komitmen organisasi.
Berdasrkan hasil uji koefisien determinasi R?adjust sebesar 39,8%.

Kata Kunci: Motivasi Kerja, Self Efficacy, Dan Kepuasan Kerja, Komitmen
Organisasi
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THE INFLUENCE OF JOB MOTIVATION, SELF EFFICACY, AND JOB
SATISFACTION ON ORGANIZATIONAL COMMITMENT ON NURSES
IN THE MAJENANG REGIONAL GENERAL HOSPITAL

Rindhi Apriliani!
Fatmah Bagis?

12Faculty of Economics and Business
12Muhammadiyah University Purwokerto

E-mail:_trindiapriliani476@gmail.com

fatmahbagis2014@gmail.com

ABSTRACT

This study aims to determine and analyze the effect of work motivation,
self-efficacy, and job satisfaction on organizational commitment to nurses at the
Majenang General Hospital. Sampling using purposive sampling method through
a sample questionnaire used a number of 108 nurses. The analytical technique
used in this research is the Statistical Package for the Social Sciences (SPSS). The
results of this study indicate that work motivation, self-efficacy, and job
satisfaction have a positive and significant effect on organizational commitment.
Based on the test results, the coefficient of determination R2 adjusts to 39.8%.

Keywords: Work Motivation, - Self Efficacy, And Work, Organizational
Commitment
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