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PENGARUH BUDAYA ORGANISASI, LINGKUNGAN KERJA, BEBAN
KERJA, DAN PENGEMBANGAN KARIR TERHADAP KINERJA
KARYAWAN DI PT HASTA PUSAKA SENTOSA PURBALINGGA

Patrik Firagara® Suyoto®
Program Studi Manajemen S1 Fakultas Ekonomi Dan Bisnis
Universitas Muhammadiyah Purwokerto
E-mail: Yfiragarap@gmail.com, *suyoto_syahlan@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
budaya organisasi, lingkungan kerja, beban kerja, dan pengembangan Kkarir
terhadap kinerja karyawan PT. Hasta Pusaka Sentosa Purbalingga. Pengambilan
sampel menggunakan metode purposive sampling. Sampel yang digunakan
sejumlah 168 karyawan. Teknik analisis yang digunakan dalam penelitian ini
menggunakan Statistical Package for the Social Sciences (SPSS). Hasil penelitian
ini menunjukan bahwa budaya organisasi berpengaruh positif dan signifikan
terhadap kinerja karyawan, lingkungan kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, beban kerja berpengaruh positif terhadap Kkinerja
karyawan, dan pengembangan karir berpengaruh positif dan signifikan terhadap
kinerja karyawan. Berdasarkan hasil uji koefisien determinasi adjusted R? sebesar
90,3%.

Kata Kunci: budaya organisasi, lingkungan kerja, beban kerja, pengembangan
karir, kinerja karyawan.
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THE INFLUENCE OF ORGANIZATIONAL CULTURE, WORK
ENVIRONMENT, WORKLOAD, AND CAREER DEVELOPMENT ON
EMPLOYEE PERFORMANCE AT PT HASTA PUSAKA SENTOSA
PURBALINGGA

Patrik Firagara® Suyoto?
Management Study Program S1 Faculty of Economics and Business
University of Muhammadiyah Purwokerto
E-mail: firagarap@gmail.com; *suyoto syahlan@gmail.com

ABSTRACT

This research aims to determine and analyze the influence of
organizational culture, work environment, workload and career development on
the performance of PT employees. Hasta Pusaka Sentosa Purbalingga. Sampling
used the purposive sampling method. The sample used was 168 employees. The
analysis technique used in this research uses the Statistical Package for the Social
Sciences (SPSS). The results of this research show that organizational culture has
a positive and significant effect on employee performance, the work environment
has a positive and significant effect on employee performance, workload has a
positive effect on employee performance and career development has a positive
and significant effect on employee performance. Based on the test results, the
adjusted R2 coefficient of determination is 90.3%.

Keywords: organizational culture, work environment, workload, career
development, employee performance.
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