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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh gaya kepemimpinan 

otoriter, disiplin kerja, motivasi kerja dan lingkungan kerja terhadap kinerja 

pegawai (studi pada KODIM 0701/Banyumas). Populasi dalam penelitian adalah 

seluruh pegawai KODIM 0701/Banyumas yang berjumlah 137 anggota. Teknik 

penentuan sampel menggunakan sampel jenuh. Data diperoleh dari responden 

dengan instrumen menggunakan kuesioner. Teknik analisis menggunakan regresi 

linier berganda. Hasil penelitian ini berdasarkan uji F menyatakan bahwa gaya 

kepemimpinan otoriter, disiplin kerja, motivasi kerja dan lingkungan kerja secara 

simultan berpengaruh signifikan terhadap kinerja pegawai. Berdasarkan uji t 

menghasilkan : (a) gaya kepemimpinan otoriter berpengaruh positif dan signifikan 

terhadap kinerja pegawai. (b) disiplin kerja tidak berpengaruh terhadap kinerja 

pegawai. (c) motivasi kerja berpengaruh positif dan signifikan terhadap kinerja 

pegawai. (d) lingkungan kerja berpengaruh positif dan signifikan terhadap kinerja 

pegawai. 

 

Kata Kunci : Gaya Kepemimpinan Otoriter, Disiplin Kerja, Motivasi Kerja, 

Lingkungan Kerja 
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ABSTRACT 

This study aims to determine the effect of authoritarian leadership style, work 

discipline, work motivation and work environment on employee performance (study 

at KODIM 0701/Banyumas). The population in the study were all KODIM 

0701/Banyumas employees, totaling 137 members. The sampling technique uses a 

saturated sample. Data obtained from respondents with instruments using a 

questionnaire. The analysis technique uses multiple linear regression. The results 

of this study based on the F test state that the authoritarian leadership style, work 

discipline, work motivation and work environment simultaneously have a 

significant effect on employee performance. Based on the t test results: (a) 

authoritarian leadership style has a positive and significant effect on employee 

performance. (b) work discipline has no effect on employee performance. (c) work 

motivation has a positive and significant effect on employee performance. (d) the 

work environment has a positive and significant effect on employee performance. 
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