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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui pelatihan, masa kerja, beban kerja, 

pengawasan, dan kompensasi terhadap kinerja bidan di wilayah kerja Dinas 
Kesehatan Kabupaten Purbalingga.. Penelitian ini menggunakan metode penelitian 
kuantitatif, teknik pengambilan sampel yaitu Non-Probability Sampling, melalui 
purposive sampling adalah teknik penentuan sampel dengan kriteria tertentu sesuai 
dengan tertentu, jumlah sampel sebanyak 240 responden. Teknik analisis data yang 
digunakan dalam penelitian ini yaitu uji instrument, statistic deskriptif, uji asumsi 
klasik, dan pengujian hipotesis melalui analisis regresi berganda. Hasil penelitian 
menunjukan bahwa secara simultan pelatihan, masa kerja, beban kerja, 
pengawasan, dan kompensasi berpengaruh terhadap kinerja. Sedangkan secara 
parsial masa kerja tidak berpengaruh terhadap kinerja pegawai,kemudian pelatihan, 
beban kerja, pengawasan, dan kompensasi berpengaruh terhadap kinerja pegawai 
 

Kata kunci: pelatihan, masa kerja, beban kerja, pengawasan, kompensasi, kinerja
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ABSTRACT 

This study aims to investigate the influence of training, length of service, 
workload, supervision, and compensation on the performance of midwives in the 
working area of the Health Office of Purbalingga Regency. The research employs 
a quantitative research method and utilizes Non-Probability Sampling technique, 
specifically purposive sampling, which involves selecting samples based on 
specific criteria that align with the research goals. The total sample size consists of 
240 respondents. Data analysis techniques used in this study include instrument 
testing, descriptive statistics, classic assumption tests, and hypothesis testing 
through multiple regression analysis. The research findings indicate that 
collectively, training, length of service, workload, supervision, and compensation 
significantly influence employee performance. However, when examined 
individually, length of service does not have a significant impact on employee 
performance. On the other hand, training, workload, supervision, and compensation 
have significant effects on employee performance. 

 
Keywords: Performance, training, length of service, workload, supervision, 
compensation. 
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