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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja, 

motivasi kerja, komitmen organisasi dan dan work life balance terhadap kinerja 

pegawai kantor balai besar sungai citanduy. Penelitian ini menggunakan metode 

kuantitatif, pengambilan sampel menggunakan metode sampling jenuh dan jumlah 

sampel sebanyak 100 responden. Teknik analisis data menggunakan Statistical 

Package for the Social Sciences (SPSS), analisis yang digunakan yaitu analisis 

regresi berganda. Hasil penelitian menunjukan bahwa motivasi kerja, komitmen 

organisasi dan work life balance berpengaruh positif terhadap kinerja pegawai dan 

disiplin kerja tidak berpengaruh positif terhadap kinerja pegawai. Berdasarkan 

hasil uji determinasi (R
2
) menunjukan menunjukan bahwa pengaruh motivasi 

kerja, komitmen organisasi dan work life balance terhadap kinerja pegawai 

sebesar 93,3% dan sisanya sebesar 6,7% dipengaruhi oleh variabel lainnya yang 

tidak diteliti. 

 

Kata kunci : Disiplin Kerja, Motivasi Kerja, Komitmen Organisasi, Work life 

balance dan Kinerja Pegawai  
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ABSTRACT 

This study aims to determine the effect of work discipline, work 

motivation, commitment of organization and work life balance on the 

performance of Balai Besar Sungai Citanduy employees. This study uses 

quantitative methods and a sampling method uses saturated sampling with a total 

sample of 100 respondents. The data analysis technique uses the Statistical 

Package for the Social Sciences (SPSS), and the analysis is using multiple 

regression analysis. The results of the study show that work motivation, 

organizational commitment and work life balance have a positive effect on 

employee performance and work discipline does not have a positive effect on 

employee performance. Based on the results of the determination test (R²), it 

shows that the effect of work motivation, organizational commitment and work life 

balance on employee performance is 93.3% and the remaining 6.7% is influenced 

by other variables not examined. 

 

Keywords: Work Discipline, Work Motivation, Organizational Commitment, Work 

life balance and Employee Performance 
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