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PENGARUH BUDAYA ORGANISASI, MOTIVASI KERJA, KEPUASAN
KERJA DAN DUKUNGAN ORGANISASI TERHADAP KINERJA
PEGAWAI PADA DINAS PERINDUSTRIAN DAN PERDAGANGAN
KABUPATEN BANYUMAS

Nurul Khofifah! Purnadi?
Fakultas Ekonomi dan Bisnis, Universitas Muhammadiyah Purwokrto
E-mail : nurulkhofifah76@gmail.com, tugaspurnadi@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Budaya Organisasi,
Motivasi Kerja, Kepuasan Kerja dan Dukungan Organisasi terhadap Kinerja
Pegawai pada Dinas Perindustrian dan Perdagangan Kabupaten Banyumas,
sampel yang digunakan dalam penelitian ini yaitu pegawai yang berstatus
Pegawai Negeri Sipil dengan jumlah 139 responden dengan menggunakan Teknik
Random Sampling. Analisis yang digunakan yaitu regresi linier berganda. Hasil
penelitian ini menyatakan bahwa Budaya Organisasi berpengaruh positif dan
signifikan terhadap kinerja pegawai, motivasi kerja berpengaruh positif dan
signifikan terhadap kinerja pegawai, kepuasan kerja berpengaruh tetapi tidak
signifikan terhadap kinerja pegawai dan dukungan organisasi tidak berpengaruh
terhadap kinerja pegawai. Berdasarkan hasil uji koefisien determinasi adjusted R
sebesar 46,1%.

Kata Kunci : Budaya Organisasi, Motivasi Kerja, Kepuasan Kerja, Dukungan
Organisasi, Kinerja Pegawai.
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THE EFFECT OF ORGANIZATIONAL CULTURE, WORK
MOTIVATION, JOB SATISFACTION AND ORGANIZATIONAL
SUPPORT ON EMPLOYEE PERFORMANCE AT THE DEPARTMENT
OF INDUSTRY AND TRADE OFFICE BANYUMAS

Nurul Khofifah! Purnadi?
Faculty of Economics and Business, University of Muhammadiyah Purwokrto
E-mail : nurulkhofifah76 @gmail.com, tugaspurnadi@gmail.com

ABSTRACT

This study aims to determine the influence of Organizational Culture,
Work Motivation, Job Satisfaction and Organizational Support on Employee
Performance at the Banyumas Regency Industry and Trade Office, the sample
used in this study is employees with Civil Servant status with a total of 139
respondents using the Random Sampling Technique. The analysis used is multiple
linear regression. The results of this study state that Organizational Culture has a
positive and significant effect on employee performance, work motivation has a
positive and significant effect on employee performance, job satisfaction has an
effect but not significant on employee performance and organizational support
does not affect employee performance. Based on the test results, the adjusted R2
coefficient of determination is 46.1%.
Keywords: Organizational Culture, Work Motivation, Job Satisfaction,
Organizational Support, Employee Performance.
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