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PENGARUH KEPUASAN KERJA TERHADAP KINERJA KARYAWAN 

PT PERUMDA AIR MINUM TIRTA SATRIA PURWOKERTO 

 

Sandiva Dwi Adhitama 

 

ABSTRAK 

 

Sumber daya manusia yang berkualitas merupakan salah satu kekuatan yang dimiliki 

suatu perusahaan untuk mencapai tujuannya, salah satunya adalah meningkatkan 

kinerja karyawan. Sehingga penelitian ini bertujuan untuk mengetahui kepuasan kerja 

terhadap kinerja karyawan PT Perumda air minum Tirta Satria Purwokerto. Penelitian 

dilakukan dengan metode kuantitatif, Metode pengumpulan data dalam penelitian ini 

menggunakan instrument skala kepuasan kerja dan Skala kinerja karyawan. Skala 

disusun dengan menggunakan skala likert, dengan populasi sebanyak 150 karyawan. 

Hasil penelitian ini menunjukkan bahwa terdapat pengaruh signfikan kepuasan kerja 

terhadap kinerja karyawan yaitu diperoleh nilai Fhitung sebesar 1156,504 dan sebesar 

2,748 dengan nilai probabilitas sig(p)= 0,000 (p<0,005) maka dapat disimpulkan 

bahwa terdapat pengaruh yang siginifikan antara kepuasan kerja terhadap kinerja 

karyawan. 

 

Kata kunci : Kepuasan kerja,kinerja,karyawan 
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THE INFLUENCE OF JOB SATISFACTION ON EMPLOYEE 

PERFORMANCEPT PERUMDA AIR MINIUM TIRTA SATRIA PURWOKERTO 

 

Sandiva Dwi Adhitama 

ABSTRACT 

 

Employee performance refers to the quality achieved by each employee in carrying out 

their duties in accordance with their duties in accordance with their responsibilities, 

which is influenced by job satisfaction. Job satisfaction is a positive feeling that 

employees have towards their work, stemming from their perception of their job. This 

study aims to examine the influence of job satisfaction on employee performance at PT 

Perumda Air Minum Tirta Satria Purwokerto. The research employs a quantitative 

method, with data collected using instruments designed to measure job satisfaction 

and employee performance on likert scales. The study population consisted of 110 

employees, with the sample selected using a simple random sampling technique, 

resulting in 110 participants. Data analysis was conducted using simple linear 

regression with the assistance of SPSS software. The results show a significant 

influence of job satisfaction on employee performance, as indicated by an F-value of 

1156.504 and a t-value of 2.748, with a significance probability of p = 0.000 (p 0.05). 

This flinding confirms a significant correlation between job satisfaction and employee 

performance at PT Perumda Air Minum Tirta Satria. The R-squared value of 0.915 

indicates that 91.5% of the variance in employee performance can be attributed to job 

satisfaction. 

 

Keywords: Job satisfaction, performance, employees 
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