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PENGARUH KOMITMEN ORGANISASI, ETOS KERJA, DAN BUDAYA
ORGANISASI TERHADAP LOYALITAS KARYAWAN DI BANK BRI
KANTOR CABANG BUMIAYU
KABUPATEN BREBES
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Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
Email: jujun091200gmail.com

Suyoto?
Universitas Muhammadiyah Purwokerto
Email: suyotosyhlan@yahoo.com

ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh komitmen,
etos kerja, dan budaya organisasi terhadap loyalitas karyawan di Bank BRI Kantor
Cabang Bumiayu Kabupaten Brebes. Jenis penelitian ini adalah kuantitatif,
pengambilan sampel yang digunakan dalam penelitian ini sebanyak 102
responden dengan menggunakan teknik sensus. Teknik analisis data yang
digunakan dalam penelitian ini yaitu uji instrument, statistic deskriptif, uji asumsi
klasik, analisis data, dan uji hipotesis. Berdasarkan hasil pengujian diperoleh hasil
bahwa: (1) Komitmen Organisasi, etos kerja, dan budaya organisasi secara
simultan berpengaruh terhadap loyalitas karyawan. (2) Komitmen secara parsial
berpengaruh tidak berpengaruh positif signifikan terhadap loyalitas karyawan. (3)
Etos kerja secara parsial berpengaruh positif signifikan terhadap loyalitas
karyawan. (4) Budaya organisasi secara parsial tiak berpengaruh terhadap
loyalitas karyawan.

Kata Kunci: Komitmen Organisasi, Etos Kerja, Budaya Organisasi, Loyalitas
Karyawan.
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THE INFLUENCE OF ORGANIZATIONAL COMMITMENT, WORK
ETHIC, AND ORGANIZATIONAL CULTURE ON EMPLOYEE LOYALTY
AT BANK BRI BUMIAYU BRANCH OFFICE
BREBES DISTRICT

Jujun*
Faculty of Economics and Business
Muhammadiyah University Purwokerto
Email: jujun091200gmail.com

Suyoto?
Muhammadiyah University Purwokerto
Email: suyotosyhlan@yahoo.com
ABSTRACT

The aim of this research is to determine the influence of commitment, work ethic
and organizational culture on employee loyalty at BRI Bank Bumiayu Branch
Office, Brebes Regency. This type of research is quantitative, the sample used in
this research was 102 respondents using census techniques. The data analysis
techniques used in this research are instrument testing, descriptive statistics,
classical assumption testing, data analysis, and hypothesis testing. Based on the
test results, the results showed that: (1) Commitment Organizational, work ethic
and organizational culture simultaneously influence employee loyalty. (2) Partial
commitment has a not significant positive effect on employee loyalty. (3) Work
ethic partially has a significant positive effect on employee loyalty. (4)
Organizational culture partially has no effect on employee loyalty.

Keywords: Commitment Organizational, Work Ethic, Organizational Culture,
Employee Loyalty.
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