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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, 

komunikasi dan kepuasan kerja terhadap semangat kerja pegawai Dinas 

Pekerjaan Umum Kabupaten Banyumas. Jenis penelitian ini adalah kuantitatif. 

Populasi dalam penelitian ini adalah pegawai Dinas Perkerjaan Umum 

Kabupaten Banyumas yang berjumlah 133 pegawai, pengambilan sampel 

dalam penelitian ini adalah teknik sampling jenuh. Data yang diperoleh dari 

menyebarkan kuisioner sebanyak 133. Analisis data mengunakan analisis 

regresi linier berganda. Berdasarkan hasil pengujian diperoleh hasil : (1) 

Kompensasi berpengaruh positif terhadap semangat kerja pegawai. (2) 

Komunikasi berpengaruh positif terhadap semangat kerja pegawai. (3) 

Kepuasan kerja berpengaruh positif terhadap semangat kerja. 

 

 

 

Kata kunci : Kompensasi, Komunikasi, Kepuasan Kerja, Semangat Kerja 
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THE INFLUENCE OF COMPENSATION, COMMUNICATION, AND JOB 

SATISFACTION ON THE WORK ENTHUSIASM OF EMPLOYEES AT THE 

PUBLIC WORKS DEPARTMENT OF BANYUMAS REGENCY 
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Fakultas Ekonomi dan Bisnis1 

Universitas Muhammadiyah Purwokerto2 
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ABSTRACT 

 

This research aims to determine the influence of compensation, 

communication, and job satisfaction on the work spirit of employees at the 

Public Works Office of Banyumas Regency. The type of this research is 

quantitative. The population in this study consists of 133 employees from the 

Public Works Department of Banyumas Regency, and the sampling method 

used in this research is saturated sampling. The data obtained from distributing 

133 questionnaires. Data analysis used multiple linear regression analysis. 

Based on the test results, it was found that: (1) Compensation has a positive 

effect on employee work motivation. (2)Communication has a positive effect 

on employee work enthusiasm. (3)Job satisfaction has a positive effect on 

work enthusiasm. 

 

Keywords : Compensation, Communication, Job Satisfacation, Work 

Enthusiasm 
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