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ABSTRAK 

 

Tujuan penelitian ini adalah menganalisis pengaruh gaya kepemimpinan, budaya 

organisasi, motivasi kerja, kepuasan kerja dan loyalitas pegawai secara simultan terhadap 

kinerja pegawai pada Setda Kabupaten Cilacap. Alat pengumpul data menggunakan 

kuesioner. Metode simple random sampling dengan menggunakan 62 sampel. Teknik 

analisis data yang dipergunakan adalah regresi linier berganda. Hasil penelitian menunjukkan 

bahwa secara parsial budaya organisasi, motivasi kerja, kepuasan kerja dan loyalitas pegawai 

berpengaruh positif dan signifikan terhadap kinerja pegawai sedangkan gaya kepemimpinan 

secara parsial tidak berpengaruh terhadap kinerja pegawai. Gaya kepemimpinan, budaya 

organisasi, motivasi kerja, kepuasan kerja dan loyalitas pegawai secara simultan berpengaruh 

terhadap kinerja pegawai pada Setda Kabupaten Cilacap 

 

Kata kunci: Gaya kepemimpinan, budaya organisasi, motivasi kerja, kepuasan kerja, 

loyalitas, kinerja pegawai 
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ABSTRACT 

 

The purpose of this study was to analyze the influence of leadership style, 

organizational culture, work motivation, job satisfaction and employee loyalty 

simultaneously on employee performance at the Regional Secretariat of Cilacap Regency. 

The data collection tool uses a questionnaire. Simple random sampling method using 62 

samples. The data analysis technique used is multiple linear regression. The results showed 

that partially organizational culture, work motivation, job satisfaction and employee loyalty 

had a positive and significant effect on employee performance, while leadership style 

partially had no effect on employee performance. Leadership style, organizational culture, 

work motivation, job satisfaction and employee loyalty simultaneously affect employee 

performance at the Regional Secretariat of Cilacap Regency 

 

Keywords: leadership style, organizational culture, work motivation, job satisfaction, 

loyalty, employee performance 
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