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ABSTRAK

Tujuan penelitian ini adalah untuk menguji dan menganalisis pengaruh
variabel kompensasi, beban Kkerja, disiplin kerja, dan self-efficacy terhadap
kepuasan kerja. Jenis penelitian ini menggunakan penelitian kuantitatif. Populasi
dalam penelitian ini adalah karyawan PT. Samasta Boga Indonesia (SBI) dengan
jumlah populasi 105 karyawan. Pengambilan sampel pada penelitian ini
menggunakan sampel slovin yang didistribusikan kepada karyawandi setiap unit
secara proporsional. Teknik analisis data yang digunakan antar lain uji model
pengukuran, uji model struktural, dan uji hipotesis bootstrapping. Hasil penelitian
menunjukkan bahwa kompensasi berpengaruh poitif dan tidak signifikan terhadap
kepuasan kerja, beban kerja berpengaruh positif dan tidak signifikan terhadap
kepuasan kerja, disiplin kerja berpengaruh negatif dan tidak signifikan terhadap
kepuasan kerja, dan self-efficacy berpengaruh positif dan signifikan terhadap
kepuasan Kerja.

Kata kunci: Kompensasi, Beban Kerja, Disiplin Kerja, Self-efficacy, dan Kepuasan
Kerja.
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THE INFLUENCE OF COMPENSATION, WORKLOAD, WORK
DISCIPLINE, AND SELF-EFFICACY ON JOB SATISFACTION OF
EMPLOYEES AT PT. SAMASTA BOGA INDONESIA (SBI)"
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ABSTRACT

The purpose of this research is to examine and analyze the influence of
compensation, workload, work discipline, and self-efficacy variables on job
satisfaction. This study uses a quantitative research approach. The population in
this study consists of 105 employees of PT. Samasta Boga Indonesia (SBI). The
sample was taken using the Slovin formula and distributed proportionally to
employees in each unit. The data analysis techniques used include measurement
model testing, structural model testing, and hypothesis testing with bootstrapping.
The results show that compensation has a positive but not significant effect on job
satisfaction, workload has a positive but not significant effect on job satisfaction,
work discipline has a negative but not significant effect on job satisfaction, and
self-efficacy has a positive and significant effect on job satisfaction.

Keywords: Compensation, Workload, Work Discipline, Self-efficacy, and Job

Satisfaction.
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