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PENGARUH WORK-LIFE BALANCE, LINGKUNGAN KERJA,
KOMPENSASI DAN EMPLOYEE ENGAGEMENT TERHADAP KINERJA
KARYAWAN OWABONG WATER PARK PURBALINGGA
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Purnadi
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ABSTRAK

Tujuan dari penelitian ini adalah mengathui pengaruh work-life balance,
lingkungan Kkerja, kompensasi, dan employee engagement terhadap Kkinerja
karyawan owabong purbalingga. Penelitian ini merupakan kuantitatif dengan
menggunakan sejumlah 112 responden karyawan tetap pada owabong water park
purbalingga. Teknik pengambilan sampel yang digunakan adalah menggunakan
teknik sampel jenuh. Teknik analisis data yang digunakan dalam penelitian ini
adalah analisis statistik deskriptif, uji instrumen, uji asumsi klasik, uji analisis data,
uji kecocokan model dan uji hipotesis. Hasil dari penelitian menunjukan bahwa
work-life balance berpengaruh positif signifikan terhadap kinerja karyawan.
Lingkungan kerja tidak berpengaruh terhadap kinerja karyawan. Kompensasi tidak
berpengaruh terhadap kinerja karyawan. Employee engagement berpengaruh positif
signifikan terhadap kinerja karyawan.

Kata kunci : Work-Life Balance, Lingkungan Kerja, Kompensasi, Employee
Engagement, dan Kinerja Karyawan.
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EFFECT OF WORK-LIFE BALANCE, WORK ENVIRONMENT,
COMPENSATION AND EMPLOYEE ENGAGEMENT TO EMPLOYEE
PERFORMANCE OWABONG WATER PARK PURBALINGGA

Bangkit Tri Prasetyo
Fakultas Ekonomi Dan Bisnis
Universitas Muhammadiyah Purwokerto
E-mail: bangkittripras03@gmail.com

Purnadi
Fakultas Ekonomi Dan Bisnis
Universitas Muhammadiyah Purwokerto
E-mail: tugaspurnadi@gmail.com

ABSTRACK

The purpose of this study is to determine the influence of work-life balance,
work environment, compensation and employee engagement on the performance of
owabong purbalingga employees. This research is quantitative by using a number
of 112 respondents of permanent employees at owabong purbalingga. The sampling
technique used is to use the saturated sampling technique. Data analysis techniques
used in this study are descriptive statistical analysis, instrument test, classical
assumption test, data analysis test, model fit test and hypothesis test. The results of
the study show that work-life balance has a significant positive effect on employee
performance. Work environment has no significant effect on employee
performance. Compensation has no significant effect on employee performance.
Employee engagement has a significant positive effect on employee performance.

Keywords: Work-Life Balance, Work Environment, Compensation, Employee
Engagement and Employee Performance
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