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PENGARUH MOTIVASI KERJA, LINGKUNGAN KERJA, DISIPLIN
KERJA DAN KOMPENSASI TERHADAP KINERJA KARYAWAN
BANK JATENG PURWOKERTO

Devina Salsanabila! Yudhistira Pradhipta Aryoko 2
Fakultas Ekonomi dan Bisnis, Universitas Muhammadiyah Purwokerto
devinasalsa32@yahoo.co.id®, yudhistirapradhipta@ump.ac.id?

ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Motivasi Kerja,
Lingkungan Kerja, Disiplin Kerja dan Kompensasi terhadap Kinerja Karyawan
Bank Jateng Purwokerto. Jenis penelitian ini adalah kuantatif. Pengambilan sampel
ini menggunakan Teknik sampel jenuh dengan kriteria dimana semua karyawan
Bank Jateng Purwokerto dijadikan sampel. Instrumen pengumpulan data
menggunakan kuesioner. Sampel yang digunakan sejumlah 126 karyawan. Teknik
analisis data menggunakan Statistical Package for the Social Sciences (SPSS).
Analisis data menggunakan Uji Koefisien Determinasi R?. Berdasarkan hasil
analisis menunjukkan bahwa Motivasi Kerja secara parsial tidak berpengaruh
terhadap kinerja karyawan, Lingkungan Kerja secara parsial tidak berpengaruh
terhadap kinerja karyawan, Disiplin Kerja secara parsial berpengaruh terhadap
kinerja karyawan dan Kompensasi secara parsial tidak berpengaruh terhadap
kinerja karyawan. Hasil uji determinasi R?> menunjukkan bahwa pengaruh beban
kerja, stres kerja, motivasi kerja dan lingkungan kerja terhadap kinerja karyawan
sebesar 49,4%.

Kata Kunci : Motivasi Kerja, Lingkungan Kerja, Disiplin Kerja, Kompensasi,
Kinerja
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THE INFLUENCE OF WORK MOTIVATION, WORK ENVIRONMENT,
WORK DESCIPLINE AND COMPESATION ON THE PERFORMANCE OF
BANK JATENG PURWOKERTO EMPLOYEES

Devina Slasanabila® Yudhistira Pradhipta Aryoko?
The Faculty of Economics and Business, Universitas Muhammadiyah Purwokerto
devinasalsa32@yahoo.co.id!, yudhistirapradhipta@ump.ac.id?

ABSTRACT

This research aims to analyze the influence of Work Motivation, Work
Environment, Work Discipline and Compensation on the Performance of Bank
Jateng Purwokerto Employees. This type of research is quantitative. This sampling
used saturated sampling technique with criteria where all Bank Jateng
Purwokerto employees were sampled. The data collection instrument uses a
questionnaire. The sample used was 126 employees. The data analysis technique
uses the Statistical Package for the Social Sciences (SPSS). Data analysis uses the
R2 Coefficient of Determination Test. Based on the results of the analysis, it shows
that Work Motivation partially has no effect on employee performance, Work
Environment has a partial effect on employee performance, Work Discipline has a
partial effect on employee performance and Compensation has a partial effect on
employee performance. The results of the R2 determination test show that the
influence of workload, work stress, work motivation and work environment on
employee performance is 49,4%.

Keywords: Work Motivation, Work Environment, Work Discipline, Compensation,
Performance
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