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ABSTRAK

Tujuan penelitian ini untuk mengetahui Pengaruh Gaya Kepemimpinan
Transaksional, Komitmen Organisasi, Budaya Organisasi dan Kepuasan Kerja
Terhadap Kinerja Karyawan. Populasi dalam penelitian ini1 berjumlah 114
Karyawan Rumah Sakit Ibu dan Anak Bunda Arif Purwokerto. Teknik pengambilan
sampel menggunakan teknik sampel jenuh dimana seluruh populasi di masukan ke
dalam sampel data penelitian. Cara pengambilan sampel menggunakan kuesioner
dengan memakai skala likert. Analisis data menggunakan IBM SPSS Statistics 23.
Hasil penelitian in1 menunjukkan Gaya Kepemimpinan Transaksional, Komitmen
Organisasi, Budaya Organisasi dan Kepuasan Kerja Secara Simultan berpengaruh
signifikan terhadap Kinerja Karyawan Rumah Sakit Ibu dan Anak Bunda Arif.
Gaya Kepemimpinan Transaksional,Komitmen Organisasi,Budaya Organisasi,dan
Kepuasan Kerja secara Parsial berpengaruh positif dan signifikan terhadap kinerja
karyawan Rumah Sakit Ibu dan Anak Bunda Arif. Sedangkan variabel yang paling
berpengaruh adalah variabel Gaya Kepemimpinan Transaksional dalam gaya
kepemimpinan ini dapat membantu efektifitas kinerja karyawan.

Kata Kunci : gaya kepemimpinan transaksional,komitmen organisasi, budaya
organisasi, kepuasan kerja,kinerja karyawan
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ABSTRACT

The aim of this research is to determine The Influence of Transactional
Leadership Style, Organizational Commitment, Organizational Culture, and Job
Satisfaction on Employee Performance at Bunda Arif Mother and Child Hospital
Purwokerto. The population in this study was 114 employees of the Bunda Arif
Mother and Child Hospital. The sampling technique is a saturated sampling
technique where the entire population is included in the reasearch data sample. The
sampling method uses a questionnaire using alikert scale. Data analysis using IBM
SPSS Statistics 23. The results of this research show that Transactional Leadership
Style, Organizational Commitment, Organizational Culture, and Job Satisfaction
simultaneously have a significant influence on the performance of employees at
Bunda Arif Mother and Child Hospital. Transactional Leadership Style,
Organizational Commitment, Organizational Culture, and Job Satisfaction
partially have a positive and significant effect on the performance of employees at
Bunda Arif Mother and Child Hospital. While the most influential variabel is the
transactional leadership style can help the effectiveness of employee performance

Keywords :  transactional leadership style, organmizational commitment,
organizatonal culture, job satisfaction, employee performance
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