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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel gaya
kepemimpinan, remunerasi, komitmen organisasi dan semangat kerja terhadap
kinerja pegawai. Jenis penelitian ini adalah penelitian kuantitatif. Pengambilan
sampel pada penelitian ini menggunakan sampel jenuh atau sensus dengan jumlah
sampel 106 pegawai. Penelitian ini mengambil subyek Dinnakerkop & UKM
Kabupaten Banyumas. Teknik analisis data yang digunakan uji analisis regresi
linier berganda dan statistik deskriptif. Hasil analisis data menunjukan bahwa
variabel gaya kepemimpinan dan semangat kerja berpengaruh positif signifikan
terhadap kinerja pegawai sedangkan remunerasi dan komitmen organisasi
berpengaruh negatif tidak signifikan terhadap kinerja pegawai. Dari hasil Adjusted
R’ diperoleh hasil sebesar 0,360. Artinya 36% variabel kinerja pegawai (Y) akan
dipengaruhi oleh variabel bebasnya, yaitu gaya kepemimpinan (Xi), remunerasi
(X2), komitmen organisasi (X3) dan semangat kerja (X4). Sedangkan sisanya 64%
variabel gaya kinerja pegawai dipengaruhi oleh variabel-variabel lainnya yang tidak
dibahas dalam penelitian ini.

Kata kunci : Gaya kepemimpinan, remunerasi, komitmen organisasi, semangat
kerja dan kinerja pegawai.
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ABSTRACT

This research aims to determine the influence of leadership style variables,
remuneration, organizational commitment, and morale on employee performance.
This type of research is quantitative. Sampling in this study was a saturated sample
or census with a sample size of 106 employees. This research took the subject of
Dinnakerkop & UKM Banyumas Regency. The data analysis techniques used were
multiple linear regression analysis and descriptive statistics. The results of the data
analysis show that the variables of leadership style and work enthusiasm have a
significant positive effect on employee performance, while compensation and
organizational commitment have an insignificant negative impact on employee
performance. From the adjusted R’ results,a result of 0.360 was
obtained. This means that 36% of the employee performance variable (Y) is
influenced by the independent variables, namely leadership style (X;),
remuneration (Xz), organizational commitment (X3), and work enthusiasm
(X4). Meanwhile, other variables not discussed in this research influence the
remaining 64% of employee performance style variables.

Keywords: Leadership style, remuneration, organizational commitment, work
enthusiasm, and employee performance.
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