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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh absensi
elektronik, disiplin, budaya organisasi dan motivasi kerja terhadap kinerja pegawai
di pemerintahan Kota Banjar. Penelitiain ini merupakan penelitian korelasional.
Metode yang digunakan adalah analisis deskriptif kuantitatif untuk mengetahui
pengaruh dua variabel atau lebih terhadap seluruh populasi 1370 Pegawai Negeri
Sipil (PNS). Pengambilan jumlah sampel menggunakan metode covinience
sampling dimana pengambilan sampel menggunakan rumus Slovin dengan tingkat
kesalahan 0,05 (5%) sehingga diperoleh sampel sebanyak 310 pegawai. Teknik
pengumpulan data menggunakan kuesioner yang diolah menggunakan Statistical
Package for the Social Sciences (SPSS). Analisis data yang digunakan yaitu analisis
deskriptif, uji validitas, uji realibilitas, uji asumsi klasik, analisis linear berganda,
uji kecocokan model, dan uji hipotesis. Dari hasil peneilitian dapat disimpulkan
bahwa absensi elektronik, disiplin, budaya organisasi dan motivasi kerja
berpengaruh positif secara signifikan terhadap kinerja pegawai.

Kata Kunci: Absensi elektronik, Disiplin, Remunerasi, Budaya Organisasi,
Motivasi Kerja, Performa.
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ABSTRACT

The purpose of the research to identify and analyze the effect of electronic
attendance, discipline, remuneration, organizational culture, and work motivation
to employees performance in government Banjar City. This research is a
correlational research. The method used is quantitative descriptive analysis to
determine the effect of two or more variabels on the entire population of 1370 State
Civil Apparatus (PNS). Taking the number of samples using probability sampling
method with covinience sampling technique where the sample taken is by using a
certain formula with an error rate of 0.05 (5%) in order to obtain a sample of 310
people. The data collection technique is using a questionnaire that is processed
using Statistical Package for the Social Sciences (SPSS). The data analysis used is
descriptive analysis, validity test, reliability test, classical assumption test, multiple
linear analysis, model fit test, and hypothesis testing. From the results of the
research, it can be concluded that electronic attendance, discipline, organizational
culture and work motivation have a significant positive effect on employee
performance.

Keywords: Electronic Attendance, Discipline, Remuneration, Organizational
Culture, Work Motivation, Performance
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