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ABSTRAK

Tujuan penelitian ini adalah untuk menguji dan menganalisis pengaruh variabel lingkungan
kerja dan kompensasi terhadap kepuasan kerja dengan motivasi kerja sebagai variabel mediasi.
Jenis peelitian ini menggunakan penelitian kuantitatif. Populasi dalam penelitian ini adalah
pegawai Balai Pemasyarakatan Kelas Il Purwokerto dan Balai Pemasyarakatan Kelas Il
Nusakambangan dengan jumlah 126 pegawai. Pengambilan sampel pada penelitian ini
menggunakan sampel jenuh yang didistribusikan kepada seluruh pegawai di setiap jabatan. Teknik
analisis data yang digunakan antara lain uji model pengukuran, uji model struktural, dan uji
hipotesis bootstrapping. Hasil penelitian menunjukkan bahwa lingkungan kerja berpengaruh
positif dan tidak signifikan terhadap kepuasan kerja, kompensasi berpengaruh positif dan
signifikan terhadap kepuasan kerja, lingkungan kerja berpengaruh positif dan tidak signifikan
terhadap motivasi kerja, kompensasi berpengaruh positif dan signifikan terhadap motivasi kerja,
motivasi kerja berpengaruh positif dan signifikan terhadap kepuasan kerja, motivasi tidak dapat
memediasi hubungan lingkungan kerja terhadap kepuasan kerja, dan motivasi dapat memediasi
hubungan kompensasi terhadap kepuasan kerja.

Kata kunci: Lingkungan Kerja, Kompensasi, Motivasi, dan Kepuasan Kerja Pegawai
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THE INFLUENCE OF WORK ENVIRONMENT AND COMPENSATION ON JOB
SATISFACTION WITH WORK MOTIVATION AS A MEDIATION VARIABLE

(STUDY ON CLASS Il BAPAS PURWOKERTO AND CLASS Il BAPAS
NUSAKAMBANGAN)
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ABSTRACT

The aim of this research is to test and analyze the influence of work environment variables
and compensation on job satisfaction with work motivation as a mediating variable. This type of
research uses quantitative research. The population in this study were employees of the Class Il
Purwokerto Correctional Center and Class Il Nusakambangan Correctional Center with a total
of 126 employees. Sampling in this study used saturated samples which were distributed to all
employees in each position. Data analysis techniques used include measurement model testing,
structural model testing, and bootstrapping hypothesis testing. The results of the research show
that the work environment has a positive and not significant effect on job satisfaction,
compensation has a positive and significant effect on job satisfaction, the work environment has a
positive and not significant effect on work motivation, compensation has a positive and significant
effect on work motivation, work motivation has a positive and significant effect on job satisfaction,
motivation cannot mediate the relationship between work environment and job satisfaction, and
motivation can mediate the relationship between compensation and job satisfaction.

Keywords: Work Environment, Compensation, Motivation, and Employee Job Satisfaction
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