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ABSTRAK 

Tujuan penelitian ini adalah untuk menganalisis variabel disiplin kerja, 

kompensasi, dan lingkungan kerja terhadap kinerja karyawan pada PD Mujur Jaya 

Pabrik Soun Cilacap. Jenis penelitian ini menggunakan penelitian kuantitatif. 

Populasi dalam penelitian ini adalah karyawan pada PD Mujur Jaya Pabrik Soun 

Cilacap yang berjumlah 230 karyawan. Sampel dalam penelitian adalah karyawan 

bagian penjemuran. Pengambilan sampel dalam penelitian ini menggunakan 

Teknik purposive sampling. Berdasarkan kriteria, didapatkan jumlah sampel 

sebanyak 125 responden pada karyawan PD Mujur Jaya Pabrik Soun Cilacap. 

Teknik analisis data yang digunakan uji validitas, uji reliabilitas, uji asumsi klasik, 

uji analisis regresi linier berganda, uji koefisien determinasi, uji-F dan uji-T. Hasil 

penelitian menjelaskan bahwa variabel disiplin kerja, kompensasi, dan lingkungan 

kerja secara simultan berpengaruh signifikan terhadap kinerja karyawan. Disiplin 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan. Kompensasi 

berpengaruh positif dan signifikan terhadap kinerja karyawan. Lingkungan kerja 

berpengaruh positif dan signifikan terhadap kinerja karyawan. 

 

 

Kata kunci : Disiplin Kerja, Kompensasi, Lingkungan Kerja, Kinerja Karyawan  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Disiplin Kerja..., Nafisa Suci Ramadhani, Fakultas Ekonomi dan Bisnis UMP, 2024



xi 

 

THE INFLUENCE OF WORK DISCIPLINE, COMPENSATION, AND 

WORK ENVIRONMENT ON THE PERFORMANCE OF EMPLOYEES 

AT PD MUJUR JAYA SOUN CILACAP FACTORY  

 

(Study of Muhammadiyah University Purwokerto Students) 

 

Nafisa Suci Ramadhani(1), Purnadi(2) 

S1 Management Study Program, Faculty of Economics and Business(1)(2) 

University of Muhammadiyah Purwokerto(1)(2) 

nafisasuci123@gmail.com (1), tugaspurnadi@gmail.com (2) 

 

 

ABSTRACT 

The purpose of this research is to analyze the variables of work discipline, 

compensation and work environment on employee performance at PD Mujur Jaya 

Soun Factory Cilacap. This type of research uses quantitative research. The 

population in this study were employees at PD Mujur Jaya Cilacap Vermicelli 

Factory, totaling 230 employees. The samples in the research were drying 

department employees. Sampling in this research used purposive sampling 

technique. Based on the criteria, a sample size of 125 respondents was obtained 

from PD Mujur Jaya Cilacap Vermicelli Factory employees. The data analysis 

techniques used are validity test, reliability test, classical assumption test, multiple 

linear regression analysis test, coefficient of determination test, F-test and T-test. 

The research results explain that the variables of work discipline, compensation 

and work environment simultaneously have a significant effect on employee 

performance. Work discipline has a positive and significant effect on employee 

performance. Compensation has a positive and significant effect on employee 

performance. The work environment has a positive and significant effect on 

employee performance. 

 

Keywords: Work Discipline, Compensation, Work Environment, Employee 

Performance  
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