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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh self-efficacy, komitmen 

organisasi dan kepemimpinan transformasional terhadap kinerja karyawan pada 

Owabong Water Park Purbalingga. Populasi dalam penelitian adalah karyawan 

Owabong Water Park Purbalingga. Teknik penentuan sampel menggunakan sampel 

jenuh. Instrumen pengumpulan data menggunakan kuesioner dengan skala likert 

lima tingkat. Teknik analisa menggunakan regresi linier berganda. Hasil penelitian 

menunjukkan bahwa secara simultan Self Efficacy, Komitmen Organisasi dan 

Kepemimpinan Transformasional berpengaruh terhadap kinerja karyawan. Secara 

parsial self-efficacy berpengaruh negatif terhadap kinerja karyawan, komitmen 

organisasi dan kepemimpinan transformasional berpengaruh positif dan signifikan 

terhadap kinerja karyawan. 

 

Kata kunci : Komitmen Organisasi, Kepemimpinan Transformasional, Self 

Efficacy 
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 THE INFLUENCE OF SELF EFFICACY, ORGANIZATIONAL 

COMMITMENT AND TRANSFORMATIONAL LEADERSHIP ON 

EMPLOYEE PERFORMANCE AT OWABONG WATER PARK 
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Marina Fitriany1, Suyoto2 

Program Study Management, Faculty of Economics and Business 
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ABSTRACT  

This research aims to determine the influence of self-efficacy, organizational 

commitment and transformational leadership on employee performance at 

Owabong Water Park Purbalingga. The population in the study were employees of 

Owabong Water Park Purbalingga. The sampling technique uses saturated 

samples. The data collection instrument used a questionnaire with a five-level 

Likert scale. The analysis technique uses multiple linear regression. The research 

results show that simultaneously Self Efficacy, Organizational Commitment and 

Transformational Leadership influence employee performance. Partially, self-

efficacy has a negative effect on employee performance, organizational 

commitment and transformational leadership have a positive and significant effect 

on employee performance. 

 

Keywords: Organizational Commitment, Transformational Leadership, Self 

Efficacy 
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