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“Teruslah bergerak, hingga kelelahan itu mengikutimu
Teruslah berlari, hingga kebosanan itu bosan mengejarmu
Teruslah berjalan, hingga keletihan itu letih bersamamu
Teruslah bertahan, hingga kefuturan itu futur menyertaimu

Teruslah berjaga, hingga kelesuan itu lesu menemanimu”
(KH. Rahmat Abdullah)

“It’s fine to fake it until you make it, until you do, until it true”
(Taylor Swift)

“Aku takut sepi tapi yang lain tak berarti”

(Nadin Amizah)

“It will pass”

(Rachel Vennya)
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PENGARUH SERVANT LEADERSHIP, BURNOUT, MONITORING
DAN LINGKUNGAN KERJA TERHADAP KINERJA KINERJA
PERANGKAT DESA KECAMATAN CIPUNAGARA KABUPATEN

SUBANG

Anestasya Ladiana Putri?, Suyoto 2
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Fakultas Ekonomi dan
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Muhammadiyah
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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh Servant Leadership, Burnout,
Monitoring dan Lingkungan Kerja Terhadap Kinerja Perangkat Desa Di
Kecamatan Cipunagara Kabupaten Subang. Jenis penelitian ini deskriptif
kuantitatif. Populasi dalam penelitian ini adalah Kinerja Perangkat Desa Di
Kecamatan Cipunagara Kabupaten Subang yang berjumlah 105 orang. Teknik
penarikan sampel Sensus dengan menggunakan sampel jenuh. Jumlah sampel
sebanyak 105 responden. Analisis data menggunakan program SPSS versi 20
yang dianalisis dengan uji validitas, uji reabilitas, uji asumsi Kklasik, uji analisis
regresi linier berganda, uji koefisien determinasi, uji-F, uji-t. Hasil analisis
menunjukkan bahwa secara simultan Servant Leadership, Burnout, Monitoring
dan Lingkungan Kerja Terhadap Kinerja Perangkat Desa Di Kecamatan
Cipunagara Kabupaten Subang. Servant Leadership berpengaruh positif
signifikan terhadap Kinerja Pegawai. Burnout berpengaruh negatif dan tidak
signifikan terhadap Kinerja Pegawai. Monitoring berpengaruh negatif signifikan
terhadap Kinerja Pegawai. Lingkungan Kerja berpengaruh negatif signifikan
terhadap Kinerja Pegawai.

Kata Kunci: Servant Leadership; Burnout; Monitoring; Lingkungan Kerja;
Kinerja Pegawal
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THE INFLUENCE OF SERVANT LEADERSHIP, BURNOUT,
MONITORING AND WORK ENVIRONMENT ON THE
PERFORMANCE OF VILLAGE APPARATUS CIPUNAGARA SUB-
DISTRICT, SUBANG REGENCY

Anestasya Ladiana Putri?, Suyoto 2
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University Purwokerto

ABSTRACT

The purpose of this research is to determine the influence of Servant
Leadership, Burnout, Monitoring, and Work Environment on the Performance
of Village Officials in the Cipunagara Sub-District, Subang Regency. This
research is of a quantitative descriptive type. The population in this study is the
Performance of Village Officials in the Cipunagara Sub- District, Subang
Regency, totaling 105 individuals. The sampling technique used is Census with
a saturated sample. The total sample is 105 respondents. Data analysis is
performed using SPSS version 20, which includes validity test, reliability test,
classical assumption test, multiple linear regression analysis, coefficient of
determination test, F-test, and t-test. The analysis results indicate that partially,
Servant Leadership, Burnout, Monitoring, and Work Environment have an
effect on the Performance of Village Officials in the Cipunagara Sub- District,
Subang Regency. Servant Leadership has a significant positive effect on
Employee Performance. Burnout has a negative and non-significant effect on
Employee Performance. Monitoring has a significant negative effect on
Employee Performance. The Work Environment has a significant negative
effect on Employee Performance.

Keyword: Servant Leadership; Burnout; Monitoring; Work Environment;
Performance Of Village Apparatus
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