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ABSTRAK

Rumah Sakit adalah institusi pelayanan kesehatan yang diwajibkan melaksanakan Good
Corporate Governance sesuai UU Kesehatan No. 44 Tahun 2009 untuk menjalankan
fungsinya sebagai institusi penyelenggara kesehatan. Penelitian ini bertujuan untuk
mengetahui pengaruh sistem pengendalian internal, budaya organisasi, dan komitmen
organisasi terhadap penerapan good corporate governance. Jenis penelitian ini menggunakan
pendekatan kuantitatif. Populasi penelitian ini adalah seluruh karyawan di Rumah Sakit
Umum Afdila Cilacap, dengan menggunakan sampel sebanyak 160 karyawan. Sampel
diambil melalui teknik Non-probabiliy sampling dengan sampling jenuh (sensus). Teknik
analisis data yang digunakan dalam penelitian ini melalui analisis deskriptif, evaluasi
measurement model, dan inner model. Hasil penelitian menunjukkan bahwa sistem
pengendalian internal terhadap good corporate governance berpengaruh positif, budaya
organisasi terhadap good corporate governance berpengaruh positif, dan komitmen organisasi
terhadap good corporate governance berpengaruh negatif. Bagi peneliti selanjutnya,
diharapkan menambah variabel lain yang dapat memprediksi good corporate governance
seperti kinerja organisasi, motivasi, dan moralitas individu.

Kata Kunci: Sistem Pengendalian Internal, Budaya Organisasi, Komitmen Organisasi, Good
Corporate Governance
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THE INFLUENCE OF INTENAL CONTROL SYSTEMS, ORGANIZATIONAL
CULTURE AND ORGANIZATIONAL COMMITMENT ON GOOD CORPORATE
GOVERNANCE
(Empirical Study at Afdila Hospital Cilacap)
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Universitas Muhammadiyah Purwokerto
[rahapsari.ump@gmail.com

ABSTRACT

Hospitals are health service institutions that are required to implement Good Corporate
Governance in accordance with Health Law no. 44 of 2009 to carry out its function as a health
care institution. This research aims to determine the influence of the internal control system,
organizational culture, and organizational commitment on the implementation of good
corporate governance. This type of research uses a quantitative approach. The population of
this study was all employees at Afdila Cilacap General Hospital, using a sample of 160
employees. Samples were taken using non-probabilistic sampling techniques with saturated
sampling (census). The data analysis technique used in this research is descriptive analysis,
measurement model evaluation, and inner model. The research results show that the internal
control system on good corporate governance has a positive effect, organizational culture on
good corporate governance has a positive effect, and organizational commitment to good
corporate governance has a negative effect.For future researchers, it is hoped that they will
add other variables that can predict good corporate governance, such as organizational
performance, motivation and individual morality.

Keywords: Internal Control System, Organizational Culture, Organizational Commitment,
Good Corporate Governance
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