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PENGARUH SERVANT LEADERSHIP, MOTIVASI KERJA, DAN
DISIPLIN KERJA TERHADAP KINERJA PEGAWAI DINAS
KESEHATAN KABUPATEN BANYUMAS

Fika Puspita Ningrum?! Suyoto?

Fakultas Ekonomi Dan Bisnis, Universitas Muhammadiyah Purwokerto

E-mail : fikapuspitaningrum?7@gmail.com?, Suyoto@ump.ac.id

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh servant leadership, motivasi
kerja dan disiplin kerja terhadap kinerja. Populasi penelitian ini ialah pegawai dinas
kesehatan kabupaten banyumas .Penelitian ini menggunakan pendekatan
kuantitatif, menggunakan sampel 150 pegawai. Teknik pengambilan sempel
menggunakan Teknik sempel jenuh. Instrumen yang digunakan dalam
pengumpulan data adalah kuesioner dengan pengukuran skala likert 5 point. Teknik
analisis data menggunakan regresi linear berganda dengan alat analisis SPSS. Hasil
penelitian menunjukkan bahwa secara persial servant leadership terhadap kinerja
pegawai tidak terdapat pengaruh positif terhadap kinerja pegawai, sementara itu
variable motivasi kerja dan disiplin kerja memiliki pengaruh positif segnifikan
terhadap Kkinerja pegawai. Bedasarkan penelitian ini untuk meningkatkan Kinerja
pegawai maka perlu neningkatkan servant leadership.

Kata kunci: Servant Leadership, Motivasi Kerja, Disiplin,Kinerja Pegawai.

11

Pengaruh Servant Leadership ..., Fika Puspita Ningrum, Fakultas Ekonomi dan Bisnis UMP, 2024


mailto:fikapuspitaningrum7@gmail.com
mailto:yudhistirapradhipta@ump.ac.id

THE INFLUENCE OF SERVANT LEADERSHIP, WORK
MOTIVATION, AND WORK DISCIPLINE ON THE PERFORMANCE

OF EMPLOYEES IN THE HEALTH DEPARTMENT OF BANYUMAS

Fika Puspita Ningrum?!, Suyoto?
Program Studi Manajemen S1, Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Puurwokerto

fikapuspitaningrum7 @gmail.com, 2suyoto@ump.ac.id

ABSTRAK

This research aims to determine the influence of servant leadership, work
motivation and work discipline on performance. The population of this research is
employees of the Banyumas district health service. This research uses a quantitative
approach, using a sample of 150 employees. The sampling technique uses a
saturated sampling technique. The instrument used in data collection was a
guestionnaire with a 5 point Likert scale measurement. The data analysis technique
uses multiple linear regression with SPSS analysis tools. The research results show
that in particular servant leadership on employee performance does not have a
positive influence on employee performance, meanwhile the variables of work
motivation and work discipline have a significant positive influence on employee
performance. Based on this research, to improve employee performance, it is
necessary to increase servant leadership.

Keywords: Servant Leadership, Work Motivation, Work Discipline, Employee
Perform
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