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Fakultas Ekonomi dan Bisnis  

Universitas Muhammadiyah Purwokerto 

 

ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh Servant Leadership, Kompetensi 

dan Pengawasan Terhadap Kinerja Guru pada SMK Negeri 1 Banyumas. Jenis 

penelitian ini deskriptif kuantitatif. Populasi dalam penelitian ini adalah Kinerja 

Guru SMK Negeri 1 Banyumas yang berjumlah 103 orang. Teknik penarikan 

sampel Non-Probability Sampling dengan menggunakan sampel jenuh. Jumlah 

sampel sebanyak 103 responden. Analisis data menggunakan program SPSS versi 

20 yang dianalisis dengan uji validitas, uji reabilitas, uji asumsi klasik, uji analisis 

regresi linier berganda, uji koefisien determinasi, uji-F, uji-t. Hasil analisis 

menunjukkan bahwa secara simultan Servant Leadership, Kompetensi dan 

Pengawasan berpengaruh terhadap Kinerja Guru. Servant Leadership berpengaruh 

positif signifikan terhadap Kinerja Guru. Kompetensi berpengaruh positif 

signifikan terhadap Kinerja Guru. Pengawasan berpengaruh negatif signifikan 

terhadap Kinerja Guru. 

 

Kata Kunci: Servant Leadership; Kompetensi; Pengawasan; Kinerja Guru 
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THE INFLUENCE OF SERVANT LEADERSHIP, COMPETENCE AND 

SUPERVISION ON TEACHER PERFORMANCE SMK NEGERI 1 

BANYUMAS 

  

Zidana Gresia Syahfika1, Purnadi2 
zidanasyahfika@gmail.com  

tugaspurnadi@gmail.com  

  

Faculty of Economics and Business  

Muhammadiyah University Purwokerto 

  

ABSTRACT 

  
The purpose of this study was to determine the effect of Servant Leadership, 

Competence and Supervision on Teacher Performance at SMK Negeri 1 Banyumas. 

This type of research is descriptive quantitative. The population in this study is the 

performance of teachers at SMK Negeri 1 Banyumas, totaling 103 people. 

Sampling techniqueNon-Probability Sampling using a saturated sample. The 

number of samples is 103 respondents. Data analysis used the SPSS version 20 

program which was analyzed by validity test, reliability test, classic assumption test, 

multiple linear regression analysis test, coefficient of determination test, F-test, t-

test. The results of the analysis show that simultaneously Servant Leadership, 

Competence and Supervision affect Teacher Performance. Servant Leadership has 

a significant positive effect on Teacher Performance. Competence has a significant 

positive effect on teacher performance. Supervision has a significant negative effect 

on teacher performance. 

 

Keyword: Servant Leadership; Competence; Supervision; Teacher Performance 
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