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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui pengaruh kompensasi, komitmen 

organisasional, kepuasan kerja dan retensi karyawan. Pemilihan sampel pada 

penelitian ini dilakukan dengan simple random sampling. Analisis data 

menggunakan Structural Equation Modeling pendekatan Partial Least Square. 

Hasil dari penelitian mengungkapkan bahwa: 1) kompensasi berpengaruh positif 

dan signifikan terhadap retensi karyawan, 2) komitmen organisasional 

berpengaruh positif dan signifikan terhadap retensi karyawan, 3) kompensasi 

berpengaruh tidak positif dan signifikan terhadap kepuasan kerja, 4) komitmen 

organisasional tidak berpengaruh positif dan tidak signifikan terhadap retensi 

karyawan, 5) kepuasan kerja berpengaruh positif dan signifikan terhadap retensi 

karyawan, 6) kepuasan kerja mampu memediasi pengaruh kompensasi terhadap 

retensi karyawan, 7) kepuasan kerja mampu memediasi pengaruh komitmen 

organisasonal terhadap retensi karyawan. Hasil uji koefisien (R2) yang 

menunjukkan bahwa pengaruh kompensasi, komitmen organisasional, kepuasan 

kerja terhadap retensi karyawan sebesar 91,0%. 

 

Kata kunci: Kompensasi, Komitmen Organisasional, Retensi Karyawan, 

Kepuasan Kerja. 
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ABSTRACT 

The purpose of this study was to determine the effect of compensation, 

organizational commitment, job satisfaction and employee retention. The 

selection of the sample in this study was carried out by simple random sampling. 

Data analysis using Structural Equation Modeling Partial Least Square 

approach. The results of the study reveal that: 1) compensation has a positive and 

significant effect on employee retention, 2) organizational commitment has a 

positive and significant effect on employee retention, 3) compensation has no 

positive and significant effect on job satisfaction, 4) organizational commitment 

has no positive and no effect significant effect on employee retention, 5) job 

satisfaction has a positive and significant effect on employee retention, 6) job 

satisfaction is able to mediate the effect of compensation on employee retention, 

7) job satisfaction is able to mediate the effect of organizational commitment on 

employee retention. The results of the coefficient test (R2) indicate that the effect 

of compensation, organizational commitment, job satisfaction on employee 

retention is 91.0%. 

 

Keywords: Compensation, Organizational Commitment, Employee Retention, Job 

Satisfaction. 
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