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ABSTRAK

Jenis penelitian yang digunakan adalah penelitian kuantitatif dengan menyebarkan 105
kuesioner dengan teknik purposive sampling. Objek penelitian adalah anggota polisi di
Polresta yang sudah mengalami promosi jabatan. Teknik analisis data yang digunakan
dalam penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi
berganda, dan uji hipotesis. Hasil penelitian menunjukkan bahwa secara parsial diklat
dan komitmen organisasi berpengaruh positif signifikan terhadap kinerja anggota polisi.
Sementara itu Promosi Jabatan berpengaruh positif tidak signifikan terhadap kinerja
anggota polisi. Selanjutnya secara simultan, diklat, promosi jabatan dan komitmen
organisasi berpengaruh positif signifikan terhadap kinerja anggota polisi.

Kata kunci: diklat, promosi jabatan, komitmen organisasi, dan kinerja anggota polisi.
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ABSTRACT
The type of research used is yuantitative research by distributing 105 questionnaires
with a purposive sampling technique. The object of research Is a member of the police
at Polresta who has experienced a promotion. Data analysis techniques used in this
study are validity test, reliability test, classical assumption test, multiple regression
analysis, and hypothesis testing. The results showed that partially training and
organizational commitment had a significant positive effect on the performance of
police officers. Meanwhile, promotion has no significant positive effect on the
performance of police officers. Furthermore, simultaneously, training, promotion and
organizational commitment have a significant positive effect on the performance of

police officers.

Keywords: training educational, promotion job, organizational commitment and police
performance
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