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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh motivasi
kerja, disiplin kerja, kompensasi dan lingkungan kerja terhadap kinerja perangkat
desa di Kecamatan Pekuncen Kabupaten Banyumas. Penelitian ini merupakan
penelitian kuantitatif dengan menggunakan kuesioner sejumlah 165 respoden
pada perangkat desa di Kecamatan Pekuncen Kabupaten Banyumas. Teknik
pengambilan sampel menggunakan metode sempel jenuh. Analisis data
menggunakan analisis deskriptif, uji instrumen, uji asumsi klasik, uji analisis
data, uji kecocokan model dan uji hipotesis. Dari hasil penelitian menunjukan
bahwa motivasi kerja, disiplin kerja, kompensasi dan lingkungan kerja secara
simultan berpengaruh positif dan signifikan terhadap kinerja karyawan. motivasi
kerja secara parsial berpengaruh positif signifikan terhadap kinerja karyawan,
disiplin kerja secara parsial berpengaruh positif signifkan terhadap Kkinerja
karyawan, kompensasi secara parsial berpengaruh positif signifikan terhadap
kinerja karyawan dan lingkungan kerja secara parsial berpengaruh positif tidak
signifikan terhadap kinerja karyawan. Berdasarkan hasil uji koefisien determinasi R2
adjusted sebesar 90,6% artinya variabel motivasi kerja, disiplin kerja, kompensasi dan
lingkungan kerja dapat menjelaskan kinerja perangkat desa di Kecamatan Pekuncen
Kabupaten Banyumas sebesar 90,6% dan 09,4% di jelaskan dengan faktor lain.

Kata Kunci: motivasi kerja, disiplin kerja, kompensasi, lingkungan Kkerja,
Kinerja karyawan
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THE INFLUENCE OF WORK MOTIVATION, WORK DI SCIPLINE,
COMPENSATION AND WORK ENVIRONMENT ON THE
PERFORMANCE OF VILLAGE EQUIPMENT IN PEKUNCEN
DISTRICT, BANYUMAS DI STRICT

Zulfikar Muhktar Fauzi, Akhmad Darmawan
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ABSTRACT

This study aims to analyze and explain the influence of work motivation, work
discipline, compensation and work environment on the performance of village
officials in Pekuncen district, Banyumas Regency. This research is a quantitative
study using a questionnaire with a total of 165 respondents to village officials in
Pekuncen district, Banyumas Regency. The sampling technique uses the saturated
sample method. Data analysis used descriptive analysis, instrument test, classic
assumption test, data analysis test, model fit test and hypothesis test. The results
of the study show that work motivation, work discipline, compensation and work
environment simultaneously have a positive and significant effect on employee
performance. work motivation partially has a significant positive effect on
employee performance, work di scipline partially has a significant positive effect
on employee performance, compensation partially has a significant positive effect
on employee performance and work environment partially has an insignificant
positive effect on employee performance. Based on the results of the R2 adjusted
determination coefficient test of 90.6%, it means that the variables of work
motivation, work discipline, compensation and work environment can explain the
performance of village officials in Pekuncen district, Banyumas Regency by
90.6% and 09.4% explained by other factors.

Keywords: work motivation, work discipline, compensation, work environment,
employee performance
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