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ABSTRAK  

 

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh motivasi 

kerja, disiplin kerja, kompensasi dan lingkungan kerja terhadap kinerja perangkat 

desa  di  Kecamatan Pekuncen Kabupaten Banyumas. Penelitian ini merupakan 

penelitian kuantitatif dengan menggunakan kuesioner sejumlah 165 respoden 

pada perangkat desa  di  Kecamatan Pekuncen Kabupaten Banyumas. Teknik 

pengambilan sampel menggunakan metode sempel jenuh. Analisis data 

menggunakan analisis deskriptif, uji instrumen, uji asumsi klasik, uji analisis 

data, uji kecocokan model dan uji hipotesis. Dari hasil penelitian menunjukan 

bahwa motivasi kerja,  disiplin kerja, kompensasi dan lingkungan kerja secara 

simultan berpengaruh positif dan signifikan terhadap kinerja karyawan. motivasi 

kerja secara parsial berpengaruh positif signifikan terhadap kinerja karyawan,  

disiplin kerja secara parsial berpengaruh positif signifkan terhadap kinerja 

karyawan, kompensasi secara parsial  berpengaruh positif signifikan terhadap 

kinerja karyawan dan lingkungan kerja secara parsial berpengaruh positif tidak 

signifikan terhadap kinerja karyawan. Berdasarkan hasil uji koefisien determinasi R² 

adjusted sebesar 90,6% artinya variabel motivasi kerja,  disiplin kerja, kompensasi dan 

lingkungan kerja dapat menjelaskan kinerja perangkat desa  di  Kecamatan Pekuncen 

Kabupaten Banyumas sebesar 90,6% dan 09,4%  di jelaskan dengan faktor lain. 
  

Kata Kunci: motivasi kerja, disiplin kerja, kompensasi, lingkungan kerja, 

kinerja karyawan   
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ABSTRACT 
 

This study aims to analyze and explain the influence of work motivation, work 

discipline, compensation and work environment on the performance of village 

officials in Pekuncen district, Banyumas Regency. This research is a quantitative 

study using a questionnaire with a total of 165 respondents to village officials in 

Pekuncen district, Banyumas Regency. The sampling technique uses the saturated 

sample method. Data analysis used descriptive analysis, instrument test, classic 

assumption test, data analysis test, model fit test and hypothesis test. The results 

of the study show that work motivation, work discipline, compensation and work 

environment simultaneously have a positive and significant effect on employee 

performance. work motivation partially has a significant positive effect on 

employee performance, work  di scipline partially has a significant positive effect 

on employee performance, compensation partially has a significant positive effect 

on employee performance and work environment partially has an insignificant 

positive effect on employee performance. Based on the results of the R² adjusted 

determination coefficient test of 90.6%, it means that the variables of work 

motivation, work discipline, compensation and work environment can explain the 

performance of village officials in Pekuncen district, Banyumas Regency by 

90.6% and 09.4% explained by other factors. 

  

Keywords:  work motivation, work discipline, compensation, work environment, 

employee performance 

 

 

 

 

 

 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023

mailto:akhmaddarmawan@ump.ac.com


xii 

DAFTAR ISI  

 

HALAMAN JUDUL .........................................................................................i 

DAFTAR ISI ......................................................................................................ii 

DAFTAR TABEL..............................................................................................iv 

DAFTAR GAMBAR .........................................................................................v 

BAB I PENDAHULUAN .............................................................................1 

A. Latar Belakang Masalah ..............................................................1 

B. Perumusan Masalah .....................................................................7 

C. Pembatasan Masalah ...................................................................8 

D. Tujuan Penelitian .........................................................................8 

E. Maanfaat Penelitian .....................................................................9 

BAB II TINJAUAN PUSTAKA ...................................................................11 

A. Landasan Teori ............................................................................11 

1. Manajemen Sumber Daya Manusia .....................................11 

2. Teori Perilaku Keorganisasian .............................................12 

3. Kinerja  .................................................................................13 

4. Teori kebutuhan McClelland ...............................................16 

5.  Motivasi ...............................................................................16 

6.  di spilin Kerja ......................................................................20 

7.   Teori Kea di lan  ...................................................................25 

8.  Kompensasi ..........................................................................26 

9.  Lingkungan Kerja ................................................................30 

B. Hasil Penelitian Terdahulu ..........................................................35 

C. Kerangka Pemikiran ....................................................................47 

D. Hipotesis ......................................................................................52 

BAB III METODE PENELITIAN.................................................................53 

A. Jenis Penelitian ............................................................................53 

B. Subjek dan Objek Penelitian .......................................................53 

C. Populasi dan Sampel ....................................................................54 

D. Jenis Data, Sumber Data dan Teknik Pengumpulan Data ...........55 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023



xiii 

E. Definisi Operasional variabel ......................................................57 

1. Motivasi Kerja (X1) .............................................................58 

2.  disiplin Kerja (X2)...............................................................59 

3. Kompensasi (X3) ..................................................................60 

4. Lingkungan Kerja (X4) ........................................................61 

5. Kinerja (Y) ...........................................................................62 

F. Metode Analisis Data ..................................................................63 

1. Analisis Statistik Deskriptif..................................................63 

2. Uji Instrumen ........................................................................64 

3. Uji Asumsi Klasik ................................................................65 

4. Uji Analisi Data ....................................................................67 

5. Uji Kecocokan Model ..........................................................69 

6. Pengujian Hipotesis Pertama ................................................71 

7. Pengujian Hipotesis Kedua ..................................................72 

8. Pengujian Hipotesis Ketiga ..................................................73 

9. Pengujian Hipotesis Keempat ..............................................74 

BAB IV  HASIL PENELITIAN DAN PEMBAHASAN 

A. Hasil Penelitian  ........................................................................75 

1. Gambaran Umum Perangkat Desa  di Kecamakatan 

Pekuncen Kabupaten Banyumas ......................................75 

2. Rensponden Rate .............................................................76 

3. Gambaran Umum Responden ..........................................77 

4. Analisis Statistik Deskriptif .............................................81 

5. Uji Intrumen.....................................................................88 

6. Uji Asumsi Klasik ...........................................................93 

7.  Analisis Data  ...................................................................96 

8.  Uji Kecocokan Model ......................................................99 

9. Uji – T (Parsial) ...............................................................102 

10. Rekapitulasi Hasil Penelitian  ..........................................105 

B.  Hasil Dan Pembahasan  .............................................................107 

 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023



xiv 

BAB V PENUTUP 

A.  Simpulan  .....................................................................................113 

B.  Keterbatasan ................................................................................113 

C.  Saran  ...........................................................................................114 

DAFTAR PUSTAKA 

LAMPIRAN 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023



xv 

DAFTAR TABEL 

 

Tabel 2.1 Daftar Penelitian Terlebih Dahulu .................................................35 

Tabel 3.1      Daftar Jumlah Prangkat Desa  di Kecamatan Pekuncen ................54 

Table 3.2 In di kator Motivasi dan Pernyataan ..............................................58 

Table 3.3 In di kator  disiplin Kerja dan Pernyataan .....................................60 

Tabel 3.4 In di kator Kompensasi dan Pernyataan ........................................61 

Tabel 3.5 In di kator Lingkungan Kerja dan Pernyataan ...............................62 

Tabel 3.6 In di kator Kinerja Karyawan dan Pernyataan ...............................63 

Tabel 4.1 Response Rate ................................................................................76 

Tabel 4.2 Jenis Kelamin .................................................................................77 

Tabel 4.3 Usia ................................................................................................78 

Tabel 4.4 Posisi ..............................................................................................79 

Tabel 4.5 Masa Kerja .....................................................................................80 

Tabel 4.6 Pen di  di kan .................................................................................80 

Tabel 4.7 Hasil Analisis Statistik Deskriptif Kinerja .....................................82 

Tabel 4.8 Hasil Analisis Statistik Deskriptif Motivasi Kerja ........................83 

Tabel 4.9 Hasil Analisis Statistik Deskriptif  disiplin Kerja ..........................84 

Tabel 4.10 Hasil Analisis Statistik Deskriptif Kompensasi .............................86 

Tabel 4.11 Hasil Analisis Statistik Deskriptif Lingkungan Kerja ...................87 

Tabel 4.12 Hasil Pengujian Vali di tas Kinerja ................................................89 

Tabel 4.13 Hasil Pengujian Vali di tas Motivasi Kerja ...................................89 

Tabel 4.14 Hasil Pengujian Vali di tas  disiplin Kerja .....................................90 

Tabel 4.15 Hasil Pengujian Vali di tas Kompensasi ........................................91 

Tabel 4.16 Hasil Pengujian Vali di tas Lingkungan Kerja ..............................91 

Tabel 4.17 Hasil pengujian Reliabilitas ...........................................................92 

Tabel 4.18 Hasil Uji Normalitas ......................................................................93 

Tabel 4.19 Hasil Uji Multikolonearitas ...........................................................93 

Tabel 4.20 Hasil Uji Heteroskedastisitas .........................................................94 

Tabel 4.21 Hasil Uji Analisis Regresi Linier Berganda ..................................96 

Tabel 4.22 Hasil Uji Koefisien Determinasi ....................................................97 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023



xvi 

Tabel 4.23 Hasil Uji  Simultan (Uji F)  ...........................................................99 

Tabel 4.24 Hasil Uji Parsial (Uji T) .................................................................100 

Tabel 4.26 Rekapitulasi Hasil Penelitian .........................................................102 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023



xvii 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Pemikiran ........................................................................51 

Gambar 3.1 Kurva Uji F Hipotesis Pertama .......................................................70 

Gambar 3.2 Kurva Uji Hipotesis Kedua .............................................................71 

Gambar 3.3 Kurva Uji Hipotesis Ketiga .............................................................72 

Gambar 3.4 Kurva Uji Hipotesis Keempat .........................................................73 

Gambar 3.5 Kurva Uji Hipotesis Kelima ............................................................74 

Gambar 4.1 Kurva Hasil Uji F (Simultan ..........................................................101 

Gambar 4.2 Kurva Hasil Uji T (Hipotesis 2) .....................................................103 

Gambar 4.3 Kurva Hasil Uji T (Hipotesis 3) .....................................................103 

Gambar 4.4 Kurva Hasil Uji T (Hipotesis 4) .....................................................104 

Gambar 4.5 Kurva Hasil Uji T (Hipotesis 5) .....................................................105 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Motivasi Kerja..., Zulfikar Muhktar Fauzi, Fakultas Ekonomi dan Bisnis UMP, 2023




