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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh kepuasan 

gaji, komitmen organisasi, dan dukungan supervisor terhadap turnover intention 

pada karyawan PT. Tiga Putra Abadi Perkasa Purbalingga. Penelitian ini 

menggunakan penelitian kuantitatif. Teknik pengambilan sampel menggunakan 

metode sampel jenuh. Penelitian ini menggunakan kuesioner sejumlah 200 

responden. Analisis data menggunakan uji regresi linier berganda dan uji 

koefisien deteminasi. Dari hasil penelitina ini menunjukan Kepuasan Gaji 

berpengaruh negatif terhadap Turnover Intention dan Komitmen Organisasi, 

Dukungan Supervisor berpeharig positif dan signifikan terhadap Turnover 

Intention. 

 

Kata kunci: Kepuasan Gaji, Komitmen Organisasi, Dukungan Supervisor, 

Turnover Intention 
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ABSTRACT 
 

This study aims to analyze and explain the effect of salary satisfaction, 

organizational commitment, and supervisor support on turnover intention among 

PT. Three Mighty Eternal Sons of Purbalingga. This research uses quantitative 

research. The sampling technique uses the saturated sample method. This 

research used a questionnaire of 200 respondents. Data analysis used multiple 

linear regression tests and coefficient of determination tests. From the results of 

this study it shows that salary satisfaction has a negative effect on Turnover 

Intention and Organizational Commitment, Supervisor Support has a positive and 

significant effect on Turnover Intention. 

Keywords: Salary Satisfaction, Organizational Commitment, Supervisory 

Support, Turnover Intention 
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