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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji kembali dan menjelaskan pengaruh 

kompensasi, disiplin kerja, self efficacy, dan komitmen organisasi terhadap kinerja 

karyawan pada PT.Samasta Boga Indonesia. Penelitian ini merupakan penelitian 

kuantitatif dengan menggunakan kuesioner sejumlah 107 responden, yaitu 

karyawan PT.Samasta Boga Indonesia. Teknik pengambilan sampel 

menggunakan metode Purposive Sampling. Analisis data menggunakan analisis 

deskriptif, uji instrument, uji asumsi klasik, uji analisis data, uji kecocokan model 

dan uji hipotesis. Dari hasil penelitian menunjukan bahwa kompensasi secara 

parsial berpengaruh positif signifikan terhadap kinerja karyawan. Kemudian, 

disiplin kerja secara parsial berpengaruh positif signifikan terhadap kinerja 

karyawan. Self efficacy secara parsial berpengaruh positif signifikan terhadap 

kinerja karyawan. Komitmen organisasi secara parsial berpengaruh terhadap 

kinerja karyawan.  

 

Kata Kunci : kompensasi, disiplin kerja, self efficacy, komitmen organisasi. 
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ABSTRACT 

 

This research aims to research and explain the effect of compensation, work 

discipline, self efficacy and organizational commitment on the performance of 

employee performance PT.Samasta Boga Indonesia. This research is a 

quantitative study using a questionnaire of 107 respondents. The respondents are 

employee performance PT. Samasta Boga Indonesia. The sampling technique uses 

the Purposive Sampling Method. The data analysis used descriptive analysis, 

instrument test, classis assumption test, data analysis test, model fit test and 

hypothesis test. The result of this study show that compensation partially ahs a 

significant positive effect on employee performance. Furthermore, work discipline 

partially has a significant positive effect on employee performance. Self efficacy 

partially has a significant effect on employee performance. Organizational 

commitment partially has significant on employee performance. 

 
 

Keywords : compensation, work discipline, self efficacy, organizational 

commitment. 
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